
  
 

MCERA RETIREMENT BOARD MEETING AGENDA 
THURSDAY, FEBRUARY 14, 2019 

MERCED COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION 
3199 M STREET, MERCED, CA 95348 

 
Please turn your cell phone or other electronic device to non-audible mode and please 
refrain from using them during the Board meeting. 

 
CALL TO ORDER:  8:15 A.M. 

 
●         ROLL CALL.  
●         APPROVAL OF MINUTES – January 24, 2019. 
 

PUBLIC COMMENT 
                     
Members of the public may comment on any item under the Board’s jurisdiction. Matters presented 
under this item will not be discussed or acted upon by the Board at this time.  For agenda items, 
the public may make comments at the time the item comes up for Board consideration.  Persons 
addressing the Board will be limited to a maximum of five (5) minutes in total.  Please state your 
name for the record. 
 
CLOSED SESSION 
 
As provided in the Ralph M. Brown Act, Government Code sections 54950 et seq., the Board may 
meet in closed session with members of its staff, county employees and its attorneys.  These 
sessions are not open to the public and may not be attended by members of the public.  The matters 
the Board will meet on in closed session are identified below.  Any public reports of action taken 
in the closed session will be made in accordance with Government Code sections 54957.1. 
 

(1) DISABILITY RETIREMENT APPLICATIONS: PERSONNEL EXCEPTION 
(Govt. Code § § 54957, 31532; Cal Const. art. I, § 1) 

1. Informal Hearing 
a. None.  

2. Formal Hearing  
a. None. 

3. Disability update and possible action: 
a. Arroyo, Elizabeth   
b. Barba, Alejandro 
c. Burnett, Donald 
d. Estep, Jason 
e. Herrera, Yvonne 
f. Ramirez, Linda A.   
g. Plascencia, Ramon 
h. Smith, Derrell 
i. Valizan, Matthew 
j. Winder, Trudy  

 
 
 

 



  
RETURN TO OPEN SESSION  
 
Report on any action taken in closed session. 
 
CONSENT CALENDAR 
 
Consent matters are expected to be routine and may be acted upon, without discussion, as one unit. 
If an item is taken off the Consent Calendar for discussion, it will be heard as the last item(s) of 
the Board Action/Discussion as appropriate.  
                                                                                                                                                               

RETIREMENTS: Pursuant to Govt. Code § 31663.25 or § 31672 
All items of earnable compensation for service or disability retirements listed below are in 
compliance with the pay code schedule approved by the Board of Retirement.  The 
retirement is authorized; however, administrative adjustments may be necessary to alter 
the amount due to: audit, late arrival of data, court order, etc.  
 
a. Feist, Robin  HSA     11 Yrs. Svc.  Eff. 02/01/2019 
b. Patton, Connie  Probation   28 Yrs. Svc. Eff. 01/19/2019 
c. Hughes, Darren  HSA      7 Yrs. Svc.  Eff. 01/01/2019 
d. Brandt, Ronald  Spring Fair   31 Yrs. Svc. Eff. 02/02/2019 
 
YTD fiscal year 2018/2019 retirees:  052  
YTD fiscal year 2017/2018 retirees:  082  
YTD fiscal year 2016/2017 retirees:  065 
 

  REFUND OF SERVICE PURCHASE:  None. 
DEATH BENEFIT:  None. 
MONTHLY BUDGET REPORT:  Submitted. 

 
REGULAR CALENDAR 
 
BOARD ACTION1/DISCUSSION 
 
1. Discussion and possible action to approve the Cost of Living Adjustment (COLA) rate for 

MCERA Tier 1 retired members effective April 1, 2019 - Staff. 
2. Discussion and possible action to adopt new pay code as requested by the County of Merced 

for Board of Supervisor Board Chair differential as pensionable for Tiers 1 - 3R members and 
non-pensionable for Tier 4 members - Staff. 

3. Discussion and possible action to appoint Michael Rhodes currently the Alternate Retired 
member (Seat 8A) to Retired member (Seat 8) and appoint Ronald Scott Johnston, as 
recommended by REMCO, as Alternate Retired member (Seat 8A), per Government Section 
Code 31520.5 effective immediately until the term date for both seats of December 31, 2020 - 
Staff. 

4. Discussion and possible action on Legislative Update - Staff. 
5. Review calendar of any training sessions and authorize expenditures for Trustees and 

Plan Administrator.  Pursuant to Govt. Code § 31522.8 and MCERA’s Trustees Education 
and Training Policy requirements.  Examples of upcoming training and educational sessions: 

a. CALAPRS General Assembly, March 2–5, 2019, Monterey, CA. 

                                                 
1 “Action” means that the Board may dispose of any item by any action, including but not limited to the following 
acts:  approve, disapprove, authorize, modify, defer, table, take no action, or receive and file. 



  
b. Advanced Principles of Pension Management for Trustees, March 27–29, 2019, 

Los Angeles, CA. 
c. Pension Bridge Annual Conference, April 9-10, 2019, San Francisco, CA. 
d. Meketa Conference, April 9, 2019, San Diego, CA. 
e. SACRS Spring Conference, May 7-10, 2019, Squaw Valley, CA. 
f. NCPERS Annual Conference & Exhibition, May 19-22, 2019, Austin, TX. 
g. Principles of Pension Management for Trustees, August 26-29, 2019, Malibu, CA. 
h. SACRS Fall Conference, November 12-15, 2019, Monterey, CA. 

 
 
INFORMATION ONLY 
 
 
MCERA Upcoming Board Meetings: 
Please note:  The MCERA Board Meeting and/or Education Day times and dates may be changed in accordance with 
the Ralph M. Brown Act by the MCERA Board as required. 

• February 28, 2019 
• March 14, 2019 
• March 28, 2019 

  
 
 
ADJOURNMENT 
 

 
All supporting documentation is available for public review in the office of the Merced County 
Employees’ Retirement Association, 3199 M Street, Merced, California, 95348 during regular 
business hours, 8:00 a.m. – 5:00 p.m., Monday through Friday. 

 
The Agenda is available online at www.co.merced.ca.us/retirement 

 
Any material related to an item on this Agenda submitted to the Merced County Employees’ 
Retirement Association, after distribution of the Agenda packet is available for public inspection in 
the office of the Merced County Employees’ Retirement Association. 
 
Persons who require accommodation for a disability in order to review an agenda, or to participate in 
a meeting of the Merced County Employees’ Retirement Association per the American Disabilities 
Act (ADA), may obtain assistance by requesting such accommodation in writing addressed to Merced 
County Employees’ Association, 3199 M Street, Merced, CA 95348 or telephonically by calling (209) 
726-2724.  Any such request for accommodation should be made at least 48 hours prior to the 
scheduled meeting for which assistance is requested. 
 

 

http://www.co.merced.ca.us/retirement


MCERA RETIREMENT BOARD MEETING MINUTES 
  THURSDAY, JANUARY 24, 2018 

MERCED COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION 
3199 M STREET, MERCED, CA 95348 

 
ROLL CALL:  8:15 A.M.  
 
Board Members Present: Darlene Ingersoll, Ryan Paskin, David Ness, Karen Adams (arrived at 
8:49 am), Al Peterson, Jason Goins (left at 8:40 am), Michael Rhodes, Janey Cabral and Samuel 
Spangler. Counsel: Forrest Hansen. Staff: Kristie Santos, Angelo Lamas, Mark Harman, Michelle 
Lee. Other: Paola Nealon, Mika Malone, David Smith, Meketa Investment Group; Jaime Fiedler, 
Cliffwater; Graham Schmidt and Anne Harper, Cheiron. 
 
Absent: None. 
 
APPROVAL OF MINUTES: January 10, 2019.   
Motion to approve the January 10, 2019 meeting minutes.  
Peterson /Paskin U/A (7-0). 

 
PUBLIC COMMENT 
 
No public comment. 
 
CLOSED SESSION 
 
The meeting went into closed session. 
 
RETURN TO OPEN SESSION 
 
(1) DISCUSSION AND POSSIBLE ACTION REGARDING INVESTMENTS IN 

RECOMMEDED FUNDS, ROLL CALL VOTE REQUIRED.  
(Govt. Code § 54956.81) 

1. Discussion and possible adoption of buying and selling two funds recommendation(s) 
– Meketa. 
Staff given direction. 
 

2. Discussion and possible adoption of private equity fund(s) recommendation(s) – 
Cliffwater. 
The MCERA Board approved the following investments pending legal review of 
all documents; 

• $8M commitment in the Summit Partners Growth Equity Fund X, L.P.,  
• $8M commitment in the Genstar Capital IX, L.P., 
• $5M to Rockpoint Real Estate Fund VI, L.P. 

Paskin/Peterson U/A (8-0). 
Roll Call Vote: 
Yes – Peterson, Adams, Cabral, Spangler, Rhodes, Ness, Paskin, Ingersoll. 

 
REGULAR CALENDAR 
 
BOARD ACTION1/DISCUSSION 
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1 “Action” means that the Board may dispose of any item by any action, including but not limited to the following 
acts:  approve, disapprove, authorize, modify, defer, table, take no action, or receive and file. 

1. Presentation and possible action of Quarterly Investment Performance Report for the period 
ending September 30, 2018 – Cliffwater. 
No action taken. 

2. Presentation and possible action of the Quarterly and 2019 Monthly Investment Performance 
Report with possible board action on any funds – Meketa. 
No action taken. 

3. Presentation and possible action to adopt the June 30, 2018 Annual Valuation Report for 
MCERA – Cheiron. 
Motion to accept the MCERA Annual Valuation Report as of June 30, 2018 as presented 
by Cheiron. 
Ness/Adams U/A (8-0). 

4. Presentation and possible action on the Monthly and Quarterly Budget Report for the quarter 
ending December 31, 2018 - Staff. 
No action taken. 

5. Review calendar of any training sessions and authorize expenditures for Trustees and 
Plan Administrator.  Pursuant to Govt. Code § 31522.8 and MCERA’s Trustees Education 
and Training Policy requirements.  Examples of upcoming training and educational sessions: 

a. Dimensional Fund Advisors Luncheon, February 28, 2019, San Francisco, CA. 
b. CALAPRS General Assembly, March 2–5, 2019, Monterey, CA. 
c. Advanced Principles of Pension Management for Trustees, March 27–29, 2019, 

Los Angeles, CA. 
d. Pension Bridge Annual Conference, April 9-10, 2019, San Francisco, CA. 
e. SACRS Spring Conference, May 7-10, 2019, Squaw Valley, CA. 
f. NCPERS Annual Conference, May 19-22, 2019, Austin, TX. 
g. Principles of Pension Management for Trustees, August 26-29, 2019 Malibu, CA. 
h. SACRS Fall Conference, November 12-15, 2019, Monterey, CA. 

No action taken. 
 
INFORMATION ONLY 
 
Plan Administrator briefed the MCERA Board of Retirement that Greenfield Partners, LLC is 
restructuring its asset management activities effective January 1, 2019.  Greenfield Partners, 
LLC has engaged Grandview Property Partners, LLC as a sub-advisor to provide asset 
management services for the properties in which investment funds managed by Greenfield are 
currently invested.  MCERA is currently invested in Greenfield Partners GAP VII Fund.   
 
The Plan Administrator informed the MCERA Board that an overpayment issue impacting a 
safety member has been resolved. 
 
ADJOURNMENT 
 

The meeting adjourned at 10:39 a.m. 
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Respectfully submitted, 
 
 

Darlene Ingersoll, Chair 
 
 

Al Peterson, Secretary 
 
 

   Date 
 
  



Merced County Employees' Retirement Association
Expenditures Report (Preliminary)
For the Month Ended January 31, 2019

Page 1 of 3

Adopted Current Budget Expended 01/2019 Expended YTD Encumbrances Bal Remaining % Exp YTD
21800 · Professional & Special Services - 3,400,000.00   3,400,000.00        380,127.46 1,334,083.44      - 2,065,916.56 39%

Consultant and Management Fees
1/3/2019 Meketa - 2018 Q4 Consult Serv 52,500.00 
1/3/2019 Cliffwater - 2018-12 PE & HF Consulting 33,333.33 

1/24/2019 UBS TPF - 2018-Q4 Mgt Fee 91,871.14 
1/28/2019 Barrow Hanley - 2019-Q1 Mgt Fee 79,171.00 
1/30/2019 Wells Capital - 2018-Q4 Mgt Fee 123,251.99 

Total 21800 · Professional & Special Services - Consultant and Management Fees 380,127.46 

21802 · Professional & Special Services - Actuarial Service 175,000.00      175,000.00          32,563.66 50,181.55           - 124,818.45 29%
1/25/2019 Cheiron - 2018-Q4 Actuarial & Consulting Svcs 32,563.66 

Total 21802 · Professional & Special Services - Actuarial Service 32,563.66 

21812 · Prof & Spec - Data Processing 120,000.00      120,000.00          4,371.03 31,050.56           - 88,949.44 26%
1/15/2019 2018-12 IS Billing 4,371.03 

Total 21812 · Prof & Spec - Data Processing 4,371.03 

21840 · Prof & Spec Sv - Administrative Serv 115,000.00      115,000.00          1,875.99 32,960.74           - 82,039.26 29%
1/4/2019 2018-11 NT STIF Income - Custodial Fee 1,590.99 

1/18/2019 2018-12 Wire Fees 100.00 
1/28/2019 NT - Fee for IRS Tax Residency Cert 185.00 

Total 21840 · Prof & Spec Sv - Administrative Serv 1,875.99 

22350 · Spec Dept Exp - Software 250,000.00      250,000.00          14,519.00 145,693.09         - 104,306.91 58%
1/7/2019 CPAS - 2019-02 Support 12,600.00 
1/7/2019 CPAS - 2019-02 Maint 1,919.00 

Total 22350 · Spec Dept Exp - Software 14,519.00 

Depreciation Expense 242,777.87      242,777.87          
Total Professional Service Budget 4,302,777.87   4,302,777.87        433,457.14 1,593,969.38      - 2,708,808.49 37%

Adopted Current Budget Expended 01/2019 Expended YTD Encumbrances Bal Remaining % Exp YTD
84170 - Retirement Carpet 41,000.00        41,000.00            - 38,202.59 - 2,797.41 93%

Total 84170 - Retirement Carpet - 

Total Capital Asset Budget Budget 41,000.00        41,000.00            - 38,202.59 - 2,797.41 93%

Adopted Current Budget Expended 01/2019 Expended YTD Encumbrances Bal Remaining % Exp YTD
10110 · Salaries & Wages 1,178,153.89   1,178,153.89        77,363.69 558,904.32         - 619,249.57 47%

1/11/2019 Office Payroll 1 38,710.75 
1/25/2019 Office Payroll 2 38,647.19 
1/30/2019 2018-11 PARS 5.75 

Total 10110 · Salaries & Wages 77,363.69 

20600 · Communications 5,050.00          5,050.00 342.51 2,088.37             - 2,961.63 41%
1/3/2019 AT&T - 2018-12 Comm Chgs 135.76 

1/15/2019 2018-12 Comm Billing 206.75 

Total 20600 · Communications 342.51 

20900 · Household Expense 10,600.00        10,600.00            676.00 5,376.24             682.00             4,541.76            51%
1/2/2019 Geil - 2018-12 Janitorial 636.00 
1/3/2019 Bob's Pest Control - 2018-12 Svcs 40.00 

Total 20900 · Household Expense 676.00 

Professional Service Budget

Capital Asset Budget

Administrative Service Budget

Consent Item



Merced County Employees' Retirement Association
Expenditures Report (Preliminary)
For the Month Ended January 31, 2019
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Adopted Current Budget Expended 01/2019 Expended YTD Encumbrances Bal Remaining % Exp YTD
21000 · Insurance - Other 85,000.00        85,000.00            -                             79,292.00           -                  5,708.00            93%

Total 21000 · Insurance - Other -                             

21001 · Insurance - General Liability 3,072.00          3,072.00              241.52                        1,730.95             -                  1,341.05            56%
1/11/2019 PP 1 - General Liability 121.15                        
1/25/2019 PP 2 - General Liability 120.37                        

Total 21001 · Insurance - General Liability 241.52                        

21200 · Maintenance - Equipment 5,000.00          5,000.00              16.56                          3,781.97             170.01             1,048.02            76%
1/16/2019 Dataflow - 2018-Q4 Taskalfa Usage 16.56                          

Total 21200 · Maintenance - Equipment 16.56                          

21301 · Maintenance Structure Improvement 19,100.00        19,100.00            784.31                        10,051.62           -                  9,048.38            53%
1/2/2019 Yard Masters - 2018-12 Landscape Maint 300.00                        
1/3/2019 2018-11 DPW Charges 297.97                        

1/18/2019 2018-12 DPW Charges 186.34                        

Total 21301 · Maintenance Structure Improvement 784.31                        

21500 · Membership 6,500.00          6,500.00              -                             5,860.00             -                  640.00               90%

Total 21500 · Membership -                             

21700 · Office Expense - General 21,000.00        21,000.00            342.73                        18,059.41           116.07             2,824.52            86%
1/7/2019 First Choice - 2018-12 Water Svc 14.67                          
1/7/2019 First Choice - 2018-12 Cooler Rental 7.00                            

1/16/2019 2018-12 Stores Billing 301.06                        
1/16/2019 2018-12 Pacific Shredding 20.00                          

Total 21700 · Office Expense - General 342.73                        

21710 · Office Expense - Postage 15,750.00        15,750.00            1,120.37                     6,576.78             -                  9,173.22            42%
1/2/2019 FedEx - 2018-11 Delivery Chgs 91.36                          

1/15/2019 2018-12 IS Postage 912.86                        
1/16/2019 2018-12 Mail Room Chgs 116.15                        

Total 21710 · Office Expense - Postage 1,120.37                     

21805 · Prof & Spec Service - Audits 55,000.00        55,000.00            4,600.96                     53,275.58           -                  1,724.42            97%
1/25/2019 Brown Armstrong - FY 17-18 Audit Progress Through 2018-12 4,600.96                     

Total 21805 · Prof & Spec Service - Audits 4,600.96                     

21808 · Prof & Spec - BD Membership 12,000.00        12,000.00            400.00                        5,100.00             -                  6,900.00            43%
1/2/2019 2018-12 Bd Mtgs 100.00                        
1/2/2019 2018-12 Bd Mtgs 100.00                        
1/2/2019 2018-12 Bd Mtgs 100.00                        
1/2/2019 2018-12 Bd Mtgs 100.00                        

Total 21808 · Prof & Spec - BD Membership Fee 400.00                        

21811 · Prof & Spec - Court Reporters 2,000.00          2,000.00              -                             -                     -                  2,000.00            0%

Total 21811 · Prof & Spec - Court Reporters -                             

21816 · Prof & Spec - Medical Services 80,000.00        80,000.00            -                             3,730.80             -                  76,269.20          5%

Total 21816 · Prof & Spec - Medical Services -                             

Administrative Service Budget (Cont'd)



Merced County Employees' Retirement Association
Expenditures Report (Preliminary)
For the Month Ended January 31, 2019

Page 3 of 3

Adopted Current Budget Expended 01/2019 Expended YTD Encumbrances Bal Remaining % Exp YTD
21834 · Prof & Spec - Legal Services 300,000.00      300,000.00          9,338.20                     110,544.30         222.30             189,233.40        37%

1/7/2019 PPC - 2018-12 Legal Svcs 397.50                        
1/18/2019 Ted Cabral - 2018-12 Disab Legal Svcs 5,251.50                     
1/18/2019 Ted Cabral - 2018-12 Admin 444.00                        
1/18/2019 Ted Cabral - 2018-12 Disab Legal Svcs 216.50                        
1/18/2019 Ted Cabral - 2018-12 Disab Legal Svcs 1,165.50                     
1/18/2019 Ted Cabral - 2018-12 Disab Legal Svcs 185.00                        
1/18/2019 Ted Cabral - 2018-12 Disab Legal Svcs 18.50                          
1/25/2019 Nossaman - 2018-12 Gen Adv & Couns 481.50                        
1/25/2019 Nossaman - 2018-12 AB 197 Lit 1,178.20                     

Total 21834 · Prof & Spec - Legal Services 9,338.20                     

21872 · Prof & Spec Sv - Investigations 1,000.00          1,000.00              -                             -                     -                  1,000.00            0%

Total 21872 · Prof & Spec Sv - Investigations -                             

21900 · Publications & Legal Notices 4,500.00          4,500.00              -                             2,400.00             -                  2,100.00            53%

Total 21900 · Publications & Legal Notices -                             

22300 - Spec Dept Exp - Other 500.00             500.00                 -                             57.00                  -                  443.00               11%

Total 22300 - Spec Dept Exp - Other -                             

22310 - Spec Dept Exp - Election Expense 5,000.00          5,000.00              -                             -                     -                  5,000.00            0%

Total 22310 - Spec Dept Exp - Election Expense -                             

22327 · Spec Dept Exp - Cost Allocation 151,282.00      151,282.00          12,606.83                   88,247.81           -                  63,034.19          58%
1/4/2019 2019-01 Cost Allocation 12,606.83                   

Total 22327 · Spec Dept Exp - Cost Allocation 12,606.83                   

22500 · Transportation & Travel 800.00             800.00                 14.39                          128.46                -                  671.54               16%
1/3/2019 2018-12 Mail Runs 14.39                          

Total 22500 · Transportation & Travel 14.39                          

22505 · Trans & Travel - Staff Development 4,000.00          4,000.00              -                             120.00                -                  3,880.00            3%

Total 22505 · Trans & Travel - Staff Development -                             

22515 · Trans & Travel - In State 55,000.00        55,000.00            752.07                        15,109.53           -                  39,890.47          27%
1/14/2019 NCPERS - 2019 Legislative Conf 550.00                        
1/31/2019 CalPERS Meeting Travel Reimb 202.07                        

Total 22515 · Trans & Travel - In State 752.07                        

22516 · Trans & Travel - Out of State 9,000.00          9,000.00              -                             -                     -                  9,000.00            0%

Total 22516 · Trans & Travel - Out of State -                             

22527 - Trans & Travel - Car Allowance 14,000.00        14,000.00            923.10                        6,692.47             -                  7,307.53            48%
1/11/2019 PP 1 - Car Allowance 461.55                        
1/25/2019 PP 2 - Car Allowance 461.55                        

Total 22527 - Trans & Travel - Car Allowance 923.10                        

22600 · Utilities 12,500.00        12,500.00            903.21                        6,640.60             -                  5,859.40            53%
1/2/2019 PG&E - 2018-12 Svcs 685.46                        
1/3/2019 City of Merced - 2018-12 WS&G 217.75                        

Total 22600 · Utilities 903.21                        

Depreciation Expense 13,130.08        13,130.08            -                              -                      -                   13,130.08          
Total Administrative Service Budget 2,068,937.97   2,068,937.97        110,426.45                 983,768.21         1,190.38          1,083,979.38     48%

Total MCERA 6,412,715.84   6,412,715.84        543,883.59                 2,615,940.18      1,190.38          3,795,585.28     41%

Administrative Service Budget (Cont'd)
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RETIREMENT BOARD AGENDA ITEM 
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DATE:  February 14, 2018 

TO: MCERA Board of Retirement 
FROM: Kristie Santos, Plan Administrator 

SUBJECT: Cost of Living Adjustment (COLA) rate for Tier 1 retired members effective April 1, 
2019  

ITEM NUMBER:  1 

ITEM TYPE: Action 

STAFF RECOMMENDATION:   
Approve Cost of Living Adjustment (COLA) rate for Tier 1 retired members effective April 1, 2019. 

DISCUSSION:  

The cost of living adjustment (COLA) is determined annually based on increases in the December 
Consumer Price Index (CPI) for All Urban Consumers in the San Francisco-Oakland-San Jose 
area, using a base period of 1982-1984. The ratio is calculated and rounded to the nearest one-
half percent.  Pursuant to the scope of retainer services under Cheiron’s agreement to provide 
actuarial services to Merced CERA, they have computed the Cost of Living Adjustment (COLA) 
percentages to be used by MCERA as of April 1, 2019. The calculations outlined in the attached 
letter have been performed in accordance with 31870.1 of the County Employees’ Retirement 
Law of 1937. 

Per Cheiron, the CPIs described above were 289.896 and 277.414 for 2018 and 2017, 
respectively. This represents an increase of 4.499%, which is subsequently rounded to 4.50%. 
As a point of comparison, the U.S. City CPI increased by only 1.91% over the same time period. 
The difference between the rates of increase in the Bay Area versus the U.S. average CPI was 
driven by the high rate of inflation in the Bay Area for all components identified by the Bureau of 
Labor and Statistics.  

Tier 1 members are subject to the provisions of County Employees Retirement Law of 1937 
Section 31870.1, which limits annual COLA increases to 3.00% annually. Therefore, these 
members should receive an increase in benefits of 3.00% as of April 1, 2019 and, based on the 
current year change in the CPI, will have an increase in the accumulated carryover balances from 
those as of April 1, 2018 to 1.5%. The attached exhibit summarizes the COLA calculations. Non-
Tier 1 members do not receive an automatic COLA from the Association. 

Item 1



Item 1a





Merced County Employees’ Retirement Association (MCERA) 
RETIREMENT BOARD AGENDA ITEM 
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DATE:  February 14, 2019 

TO: MCERA Board of Retirement 

FROM: Kristie Santos, Plan Administrator 

SUBJECT: New Pay Code for Board Chair Differential - 501 

ITEM NUMBER: 2 

ITEM TYPE: Action 

STAFF RECOMMENDATION: 
Adoption of pay code 501 as pensionable for Merced County Board of Supervisor Chair 
differential for Tiers 1 - 3 (including Tier 3R) and adopt pay code 501 as non-pensionable for Tier 
4.    

DISCUSSION:   The County of Merced is requesting the approval of a new pay code that will 
provide a differential for the Board of Supervisors member who is serving as the Board Chair.  
Under current PEPRA guidelines this new pay code should be considered pensionable for Tier 1 
– 3 board members and will not be pensionable for PEPRA Tier 4 members.

§7522.34 of PEPRA states that pensionable compensation for new members is defined as “the
normal monthly rate of pay or base pay of the member paid in cash to similarly situated members
of the same group or class of employment for services rendered on a full-time basis during normal
working hours, pursuant to publicly available pay schedules.” PEPRA excludes from Pensionable
Compensation payments for auto, uniform and other expense allowances, or similar payments
for new (Tier 4) members.  Such payments are not excluded from Compensation Earnable for
Legacy (Tiers 1 - 3) members.

The County is currently using pay code 344 for the County of Merced Board of Supervisor Chair 
differential, which is used primarily for department head allowances. 

By designating a new pay code for the Merced County Board of Supervisors Chair, the County 
believes the new pay code is more descriptive and appropriate.   

Item 2



MEI!CEDA James L. BrownCOUNTY EXECUTIVE OFFICE 
County Executive Officer 

COUNTY Human Resources 
Marci R. Barrera 
Director of Human Resources 

2222 "M" Street 
Merced , CA 95340 
(209) 385-7682 
(209) 385-7375 Fax 
www.co .merced.ca.us 

Equal Opportunity Employer 

DATE: February 6, 2019 

TO: Merced County Employee' Retirement Association (MCERA) 

SUBJECT: Notification of New Pay Code 

The County of Merced would like to fonnally notify MCERA of the addition of pay code 
1501 BOS Chair Diffthat will be used to provide the differential for Board of Supervisors 
who serve as Chair. This is the first time a BOS Chair has been assigned in the new 
payroll system (One Solution) and it has come to our attention that pay code 1344 
Department Head Allowance was being used to pay this differential. Although the pay 
calculation is the same for pay code 1344 and 1501, the Unrepresented Management 
Resolution states that Board of Supervisors are not eligible for an Expense Allowance. In 
the effort to pay the differential appropriately in accordance with the resolution, we have 
created pay code 1501 BOS Chair Diff. 

Sincerely, 

• 

Marci R. Barrera 
Director of Human Resources 

Cc: Merced County Auditors 

, STRIVING FOR EXCELLENCE 

Item 2a

http:www.co.merced.ca.us


]

Legacy (Tiers 1 - 3) PEPRA (Tier 4)

001 Scheduled Regular Hours N N

002/RG Reg Hrs Worked Y Y

020/VAC/1AV Vacation Y Y

021/SLE/1AS Sick Leave Employee Y Y

022/SLF Sick Leave Family Y Y

023/HOL Holiday Schedule Y Y

024/PH Holiday Personal Y Y

025/CTO/1AC Comp Time off Regular Y Y

026 Furlough Bank Y Y

027/MTO/1AM Management Leave Y Y

028/ADM Administrative Leave Y Y

029/JUR Jury Duty Y Y

030/BER Bereavement Leave Y Y

031 Furlough Day Y Y

032/MIL Military Leave Y Y

033 Sheriff Administrative Leave Y Y

034/CAO CAO Administrative Leave Y Y

035 Education Leave Y Y

036 Unit Holiday CTO Y Y

037 Witness Duty Y Y

038 MCMC Orientation Y Y

039 MCMC Training Time Y Y

040 Paid Non-Worked Mgt Hours N N

041/CLD Catastrophic Leave Donated N N

042/CLU Catastrophic Leave Used Y Y

043 Management Leave - Ineligible N N

044 Involuntary Furlough (Court) Y Y

045 Holiday Comp Time Off Y Y

046/AIP Attendance Incentive Program (Court) Y Y

099 B/R Retirement Y Y

101/WC Workers Comp Y Y

102/SDI State Disability  Insurance N N

103/FCL Family Care Leave N N

104/LAM Approved LOA Medical N N

105/LAP Approved LOA Personal N N

106/LAU Unauthorized LOA N N

107/SUS Suspension N N

108/MLD Management LTD N N

109/MSD Management STD N N

110/MLA Approved Military LOA N N

111 LOA Military - Seniority N N

112/MSL Voluntary Furlough (Court) N N

198 Converted Hours Adjustments Y Y

199/WCN Workers Comp - No Cont Deducted N N

201/CTE Time & One Half Rate O/T CTE N N

202/OT Time & One Half Rate O/T PMT N N

203/CBC Callback CTE N N

204/CBO Callback Payment N N

205/HCE Holiday CTE N N

206/SOC Straight Time OT CTE N N

207/SOT Straight Time OT PMT N N

208 Sheriff Outside Police Protect N N

209 Sheriff Qtr Shift Change CTE N N

210 Sheriff Qtr Shift Change PMT N N

211 Sheriff Mandatory Training CTE N N

212 Sheriff Mandatory Training PMT N N

213 Traffic Night Court O/T N N

214 MCMC OR Double Time CTE N N

215 MCMC OR Double Time PMT N N

216 MCMC Registry Pay N N

217/CPO CTE Payoff After 7 Pay Periods    N[4] N

218 Special Dist Time & One Half N N

219 Special Dist Straight Time OT N N

220/PPT Prior Pay Period Overtime N N

221 Budget Reduction Hours CTE N N

222 MCMC O/C Callback CTE N N

223 MCMC O/C Callback PMT N N

224 Physician O/T N N

225 MCMC Unit 6 N N

226 Sheriff K-9 Time 1/2 of PMT N N

227 Social Worker Phone/Doc PMT N N

228 Call Back Payment-Rounds N N

229 Special Day Remembrance CTE N N

230 Call Back Court CTE N N

231 Call Back Court Payment N N

301 On Call Standard Rate   N[4] N

302 On Call Subpoena   N[4] N

303 On Call MCMC RN Surg/OR/Rec Y N

304 On Call MCMC RN Other Areas Y N

305 On Call MCMC Non RN Lic/Cert Y N

306 On Call Physician Weekdays   N[4] N

307 On Call Physician Weekends   N[4] N

308 On Call Home Health RN Y N

309/BIL Bilingual Pay Y Y

Updated: February 14, 2019

MCERA Pay Codes
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310 Evening Shift Differential Y Y

311 Night Shift Differential Y Y

312 Appraisers Differential Y Y

313 Auditors Differential Y Y

314 MCMC ICU/TCU/CCU Differential Y N

315 MCMC Charge Nurse Differential Y N

316 MCMC Relief Cook Differential Y N

317 MCMC Medical Records Dir Diff Y N

318 Mental Health BRITE Differential Y Y

319 Mental Health Supervisor Differential Y Y

320 Mental Health Mentor Differential Y Y

321 Group Counselor Lead Differential Y Y

322 DPW Licensed Engineer Differential Y Y

323 DPW Spraying Differential Y Y

324 DPW S/W Lead Worker Differential Y Y

325 Tool Replacement Allowance Y N

327 HSA Fair Hearing Duty Differential Y Y

329 HSA Underfill SW III Differential Y Y

330 HSA Los Banos Supervisor Differential Y Y

331 HSA Social Worker Mentor Differential Y Y

332 Risk Management Director Differential Y Y

333 Uniform Allowance Y N

334 Medical Transcriptionist Differential Y Y

335 Sheriff Investigator Pay Y Y

336 S.W.A.T. Pay Y Y

337 Sheriff Deputy Field Training Officer Pay Y Y

338 Sheriff Sergeant FTO Pay Y Y

339 Sheriff Jail Training Officer Pay Y Y

340 Intermediate POST Certificate Y Y

341 Advanced POST Certificate Y Y

342/TPR Temporary Promotion Y N

343 Confidential Pay Y Y

344 Dept. Head Expense Allowance Y N

345 Dept. Head Car Allowance Y N

346/NHR No Extra Help Work Hours N N

347 Intermediate POST Certificate Y Y

348 Transferred to B/U N N

349 One-Way Vehicle Commute N N

350/VPO Vacation Payoff          Y[1] [4] N

351/SSR S/L Payoff Service Retirement     N[1] N

352/SDR S/L Payoff Disable Ret/Death    N[1] N

353 MCMC Physician Unit of Service Y Y 

354/SBS Sick Leave Sell-back (25th Pay Period) Y N

355 New Hire Error N N

356 Budget Unit Transfer Error N N

357/NOP New Hire Hours Not On Payroll N N

358/TNP Terminate Hours Not On Payroll N N

359/CPT CTE Termination Pay     N[4] N

360 Car Allowance Adjustment Y Y

361 Expense Allowance Adjustment Y Y

362 Uniform Allowance Adjustment Y Y

363 Tool Allowance Adjustment Y Y

364 Special District Pay N N

365 HSA CWS Recruitment and Retention Diff Y Y

366 HSA CWS Recruitment and Retention Diff (2) Y Y

367/RSI Retroactive Merit Increase Y Y

368 Retroactive Temporary Promotion Y N

369 Retroactive Permanent Promotion Y Y

370 Retroactive Demotion Y Y

371 Retroactive Suspension Y Y

372 Retroactive Reclassification Y Y

373 Retroactive Overpay Adjustment Y Y

374 Retroactive Underpay Adjustment Y Y

375 Recruitment and Retention Y N

376 Extra Help Phy Therapy Differential 10% Y Y

377 Residents Pay Other Departments Y Y

378 MH Temporary Duty Differential Y N

379 DPW Tree Trimming Differential Y Y

380 Health Dept. Jail Differential Y Y

381 Acting Treasurer Differential Y Y

382 Court Room Differential Y Y

383 Asst CAO Metal Health Int HR Y Y

384 Health Dept. Jail Incentive Y Y

385 Advanced POST Certificate Y Y

386 Correctional Sergeant FTO Differential Y Y

387 Special Enforcement Reaction Team Y Y

388 W&M Insp Computer Differential Y Y

389 Special Duty Prosecution Pay Y Y

390 Retro Pay with Retirement Y Y

391 Retro Pay Without Retirement N N

392 DPW Bldg Inspector/Plan Check Differential Y Y

393/AVS Vacation Sell-back (Mgmt 25th Pay Period)  Y[3] N

394 LCSW, MFT or MFCC Differential Y Y

395 Court Interpreter Coordinator Differential Y Y

396 Coroner Differential Y Y

397 Castle Differential Y Y

398 Litter Control Worker Differential Y Y

399 Extra Help M/H LCSW or MFCC Lic Diff Y Y



]
400 Temp Promotion Unrep Management Y N

401 Sheriff 8 Hr Evening Shift Differential Y Y

402 Customer Care Unit Differential Y Y

403 HSA C-IV Project Differential Y Y

404 Loyalty Bonus Y N

405 Successor Pay 5% Y Y

406 HSA Satellite Facility Differential Y Y

407 CPA Differential Y Y

408 On Call Physician Holiday Pay     N[4] N

409 MH Fellowship Differential Y Y

410 Public Defender Three Strikes Differential Y Y

411 Dept Head Comm Allowance Y N

412 Cty Counsel Family Violence Prevention Pay Y Y

413/JCA Judicial Cell Phone Allowance Y N

414 Full Day Differential N N

415 Correctional Sergeant Bonus N N

416 Juvenile Institutions Officer Prep Time Y Y

417 Dispatch Trainer Differential Y Y

419 Corrections Certificate Pay Y Y

420 Attorney Specialization Y Y

421 Officer in Charge Differential Y Y

422/JAD Judicial Assistant Conf Diff Y Y

423/LSP Court Lump Sum Payout N N

424 Fire Dept Driver/Operator Diff N/A N/A

425 Court One-Time Bonus N N

426/RTC CRR Certification Y Y

427/RTN Non CRR Certification Y Y

428 Court Exp/Comm Allowance Y Y

429 DPW Lead Worker Differential Y Y

430 Meal Reimbursement N N

431/CRT Courtroom Training Differential Y Y

432 On Call 24 Hours Period N N

433 Call Back Staff Psych N N

434 Educational Reimbursement N N

435 On Call 24 Hr Pr Dr Ilano N N

436 Call Back Dr. Ilano N N

437 Court Testimony N N

438 Psych Therapy and Admin of Meds Y Y

439 Court Child Custody Coordinator Y Y

440/CCA Court CEO Cell Phone Allowance Y N

441/I1H/I2H/I3H Court 4 Hour Interpreter Shift N N

442/I1F/I2F/I3F Court 8 Hour Interpreter Shift N N

443 Temp Transitional Pay Differential Y N

444/PHP Courts - Personal Holiday Payout N N

445/VSI Voluntary Separation Incentive N N

450/VPN Vacation Payoff In Excess Of Eligible Amount N N

501 Board of Supervisors Chair Differential Y N

901/EHR Extra-Help Regular Hours N N

902/EHO Extra-Help Overtime Hours N N

903/EHS Extra-Help Special Pays N N

921/EXS County Extra Help Sick Leave Employee N N

DCS Courts - FSA Dependent Care Spending N N

ECA Court Cell Phone Allowance Y N

EHT Court Extra Help Temporary Assignment N N

EXS Court Extra Help Sick Leave Employee N N

HCS Courts - FSA Health Care Spending N N

HIL Court Holiday Payout for Interpreter N N

LPF Interpreter Language Pair - Full Day Y N

LPH Interpreter Language Pair - Half Day Y N

LSP Lump Sum Payout N N

OBL OT Bilingual N N

ORC OT RT Cert N N

ORN OT RT Non Cert N N

OTP Overtime Temp. Promotion - Superior Courts N N

TAP Courts - Temporary Assignment Pay Y Y

VRF Interpreter Virtual Remote - Full Day Y N

VRH Interpreter Virtual Remote- Half Day Y N

No Code (¶ 8(K)(1-3) 

of Salary Reso.)
Bar Association Dues N N

No Code(¶8(J) of 

Salary Reso.)
Corrections Certificate - REFER TO 419 Y Y

[1] 

[2] 

[3] 

[4] 

[5] 

 

Numeric Wage codes represent pay codes for County, Cemetery,&  Solid Waste.  Alpha Wage Codes 

represent pay codes for Courts.

Exclusion of these paycodes was stayed until July 12, 2014.  Effective July 12, 2014 items were not 

compensation earnable (awaiting final resolve concerning Merced Superior Court case #CV003073, also 

known as AFSCME v. MCERA litigation).  January 8, 2018 court decision made some of these 

compensation earnable for Tier 1 through 3 members (specifically vacation payout earnings), except for 

those reciprocal members (Tier 2R and 3R) starting with MCERA system on Feburary 8, 2018, or after. 

This item may be includable to the limited extent that such pay was earned and payable during the 

member final compensation period, but was not taken during that period.

The differentials provided for in Pay Codes 365 and 366 apply to the same duties, but vary according to the 

date the employee began receiving it, with those started before January 10, 1994 receiving 1.5 ranges and 

others receiving 1.0 range.

The pensionable portion of the vacation sell back for any member may not exceed the limit that applies to 

any group or class or most  comparable class if only one member of a class.
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DATE:  February 14, 2019 

TO: MCERA Board of Retirement 

FROM: Kristie Santos, Plan Administrator 

SUBJECT: Appointment of Alternate Retiree Seat 8A to Retiree Seat 8 and appointment of 
(Ronald) Scott Johnston to Alternate Retiree Seat 8A 

ITEM NUMBER: 3 

ITEM TYPE: Action 

STAFF RECOMMENDATION: 
To acknowledge Michael Rhodes, Alternate Retired member (Seat 8A) as the Retired member 
(Seat 8) due to resignation of Leon Sandy Teague.  Appoint (Ronald) Scott Johnston to Alternate 
Retired member (Seat 8A), per recommendation by REMCO.   

DISCUSSION:   Per Government Code Section 31520.5 subsection (b) of the County Employees 
Retirement Law of 1937 (CERL), Michael Rhodes, current Alternate Retirement member (Seat 
8A), assumes the Retired Member’s seat (Seat 8) for the remainder of the current Retired 
Member’s term, which is December 31, 2020.   

Section 31520.5 also allows the Merced County Employees’ Retirement Association Retirement 
Board, by majority vote, to appoint a new Alternate Retired member (Seat 8A) from a list of 
nominees submitted by REMCO.  This appointment shall also serve until the expiration of the 
current term of the Retired member (Seat 8).  REMCO has requested that (Ronald) Scott Johnston 
be appointed to the Alternate Retired Seat (8A).   
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Legislative Review of Proposed Legislation for 1937 Act Systems 

January 29, 2019 

State Legislation 

AB 287, Voepel.  Public employees’ retirement: annual audits. 

Re:  Amends section 7512 of the Government Code. 

Status:  Introduced January 28, 2019.  

Existing law creates state and local public pension and retirement systems that provide 
pension benefits based on age at retirement, service credit, and final compensation. 
Existing law requires each state and local public pension or retirement system, on and 
after the 90th day following the completion of the annual audit of the system, to provide 
a concise annual report on the investments and earnings of the system, as specified, to 
any member who makes a request and pays a fee, if required, for the costs incurred in 
preparation and dissemination of that report. 

This bill would also require each state and local pension or retirement system to post a 
concise annual audit of the information described above on that system’s internet 
website no later than the 90th day following the audit’s completion.  

Item 4
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CALIFORNIA	LEGISLATIVE	CALENDAR:	
 

2019: 
Jan. 1 Statutes take effect 
Jan. 7 Legislature reconvenes 
Jan. 10 Budget must be submitted by Governor 

  Jan. 25  Last day to submit bill requests to the Office of Legislative Counsel 
Feb. 22 Last day for bills to be introduced 
Apr. 22 Spring Recess begins upon adjournment Apr. 1
 Legislature reconvenes from Spring Recess 
Apr. 26 Last day for policy committees to hear and report to fiscal committees fiscal bills 

introduced in their house 
May 3 Last day for policy committees to hear and report to the Floor non-fiscal bills introduced 

in their house 
May 10 Last day for policy committees to meet prior to June 3 
May 17 Last day for fiscal committees to hear and report to the Floor bills introduced in their 

house.  Last day for fiscal committees to meet prior to June 3 
May 28 – May 31 

Floor session only. No committee may meet for any purpose except for Rules 
Committee and Conference Committees 

May 31 Last day for each house to pass bills introduced in that house  
June 15 Budget Bill must be passed by midnight 
July 10 Last day for policy committees to hear and report fiscal bills to fiscal committees  
July 12 Last day for policy committees to meet and report bills Summer Recess begins on 

adjournment, provided Budget Bill has been passed  
Aug. 12 Legislature reconvenes from Summer Recess 
Aug. 30 Last day for fiscal committees to meet and report bills 
Sep. 3- 13  Floor session only. No committee may meet for any purpose except Rules Committee, 

and Conference Committees 
Sep. 6 Last day to amend bills on the Floor 
Sep. 13 Last day for each house to pass bills Final Recess begins on adjournment 
Sept. 13 Last day for Governor to sign or veto bills passed by the Legislature before Sept.13 
 and in the Governor's possession on or after Sept. 13 noon 
 
2020: 
Jan. 1 Statutes take effect 
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