
 

AGENDA 
RETIREMENT BOARD MEETING 

 
Thursday, July 24, 2025, 8:30 A.M. 

 
Location: Merced County Employees’ Retirement Association 

690 W 19th Street, Merced, CA 
2nd Floor, Board Room 

Zoom Conference Information: 
https://us06web.zoom.us/j/93030195748?pwd=NGhFeGltSVhaSTlsK2JGWE83TVFydz09 

Dial In Number: 669-900-6833, MEETING ID: 930 3019 5748, PASSCODE: 095484 
 (For use only if Zoom Connection Malfunctions)  

Telephone Number: 1-310-372-7549, Conference Code: 975839 
 

1. Call to Order- 8:30 A.M. 

 
The Retirement Board may discuss and take action on the following: 

 
2. Roll Call 

 
3. Teleconference Request 

Trustee Teleconference Request (Govt. Code §54953(f)(2)(A)(i)). 
 

4. Approval of Minutes – June 26, 2025, and July 8, 2025. 
 
5. Public Comment 

Members of the public may comment on any item under the Board’s jurisdiction including 
items on the Board’s agenda. Matters presented under this item will not be discussed or 
acted upon by the Board at this time.  Persons addressing the Board will be limited to a 
maximum of five (5) minutes in total.  Please state your name for the record. 

 
6. Consent Calendar 

Consent matters are expected to be routine and may be acted upon, without discussion, 
as one unit. If an item is taken off the Consent Calendar for discussion, it will be heard as 
the last item(s) of the Open Session as appropriate: 

a. Retirements: Pursuant to Govt. Code § 31663.25 or § 31672. 
 

Name Years of Service Department Effective Date 

Adams, Dean 10 Sheriff 6/28/2025 

Fournier, Regine 3 Public Health 7/01/2025 

Mejia, Dolores Non-
Service-Connected 
Disability 

8 BHRS 2/21/2023 

Mendoza, Maribel 16 Child Support 7/12/2025 

Olson, Tiffany 20 Superior Courts 7/01/2025 

Stanely, Maria 25 Public Health 7/11/2025 

Wilson, Anthony 
Non-Service-
Connected Disability 

6 District Attorney 6/03/2024 

b. Monthly Budget Report submitted. 
c. Meketa Monthly Performance Report submitted. 
d. SACRS Legislative Update.  

https://us06web.zoom.us/j/93030195748?pwd=NGhFeGltSVhaSTlsK2JGWE83TVFydz09


 

e. UBS Trumbull Property Fund redemption status update. 
f. Adoption of non-pensionable pay code 328-Child Welfare Deputy Recruitment 

Differential (CWSDEP5%) for Merced County.  
 

7. Closed Session 
As provided in the Ralph M. Brown Act, Government Code sections 54950 et seq., the 
Board may meet in closed session with members of its staff, county employees and its 
attorneys.  These sessions are not open to the public and may not be attended by 
members of the public.  The matters the Board will meet on in closed session are identified 
below.  Any public reports of action taken in the closed session will be made in accordance 
with Government Code sections 54957.1: 

a. Discussion and possible action regarding investments (Govt. Code § 54956.81) 
in recommended funds by Cliffwater LLC.  

  
8. Report Out of Closed Session 

 
9. Open Session  

a. Discussion on market summary and investment performance update – Staff.  
b. Discussion and possible action to approve the ad hoc subcommittee’s 

recommendations and approve the revised MercedCERA Policy for the 
Delegation of Procurement Authority to the Plan Administrator and Resolution 
2025-04 – Staff.   

c. Discussion and possible action to approve the new MercedCERA Direct Deposit 
Benefit Payment Policy – Staff. 

d. Chair to appoint up to three trustees to the audit ad hoc subcommittee to work 
with staff on the annual audit with UHY – Chair. 

e. Chair to appoint up to three trustees to the Bylaws ad hoc subcommittee to work 
with staff on the update to MercedCERA Bylaws – Chair.  

f. Discussion and possible action for the Chair to call for nominations for the seats 
of Chair, Vice Chair and Secretary for the MercedCERA Board of Retirement 
effective August 1, 2025 – Chair.  

 
10. Information Sharing & Agenda Item Requests 

   
11. Adjournment 

 
The Agenda and supporting documentation, including any material that was submitted to the Merced County 
Employees’ Retirement Association Board after the distribution of the Agenda, are available online at 
www.mercedcera.com.   
 
All supporting documentation for Agenda items, including any material that was submitted to the retirement 
board after the distribution of the Agenda, is also available for public inspection Monday through Friday from 
8:00 a.m. to 5:00 p.m. at the administrative office for the Merced County Employees’ Retirement Association 
located at 690 W 19th Street, Merced, California 95340. 
 
Persons who require accommodation for a disability in order to review an agenda, or to participate in a meeting 
of the Merced County Employees’ Retirement Association per the American Disabilities Act (ADA), may obtain 
assistance by requesting such accommodation in writing addressed to Merced County Employees’ 
Association, 690 W 19th Street, Merced, CA 95340 or telephonically by calling (209) 726-2724.  Any such 
request for accommodation should be made at least 48 hours prior to the scheduled meeting for which 
assistance is requested. 
 
Persons who require accommodation for any audio, visual or other disability or Spanish or Hmong interpretation 
in order to review an agenda, or to participate in a meeting of the Merced County Employees’ Retirement 



 

Association per the American Disabilities Act (ADA), may obtain assistance by requesting such 
accommodation. Please address your written request to Merced County Employees’ Retirement Association, 
690 W 19th Street, Merced, CA 95340 or telephonically by calling (209) 726-2724.  Any such request for 
accommodation should be made at least 48 hours prior to the scheduled meeting for which assistance is 
requested. 

 
Spanish and Hmong interpreters are available. 

 
Interpretes de espanol y hmong estan disponibles. 

Peb muaj tug paab txhais lug Mev hab Hmoob. 

 



 

 
MINUTES 

RETIREMENT BOARD MEETING 
 

Thursday, June 26, 2025, 8:30 A.M. 
 

Location: Merced County Employees’ Retirement Association 
690 W 19th Street, Merced, CA 

2nd Floor, Board Room 
Zoom Conference Information: 

https://us06web.zoom.us/j/93030195748?pwd=NGhFeGltSVhaSTlsK2JGWE83TVFydz09 
Dial In Number: 669-900-6833, MEETING ID: 930 3019 5748, PASSCODE: 095484 

 (For use only if Zoom Connection Malfunctions)  
Telephone Number: 1-310-372-7549, Conference Code: 975839 

 
1. Call to Order- 8:30 A.M. 

The Retirement Board may discuss and take action on the following: 
 

2. Roll Call 
Board Members Present: Scott Silveira, Janey Cabral, Karen Adams, Scott Johnston, 
Moses Nelson, Bayani Manilay and Ryan Paskin. Absent: Aaron Rosenberg, Corrina 
Brown, Alfonse Peterson, and Michael Harris. Counsel: Tom Ebersole. Staff: Martha 
Sanchez Barboa, Pete Madrid, Monica Gallegos, Alex Lovato, Khue Xiong, Sheri 
Villagrana, and Patrick Armendarez.  
 

3. Teleconference Request 
Trustee Teleconference Request (Govt. Code §54953(f)(2)(A)(i)). 
None 
 

4. Approval of Minutes – May 22, 2025. 
Board voted unanimously to approve the May 22, 2025, meeting minutes.  
1st- Cabral/2nd- Manilay, passes 7/0 

 
5. Public Comment 

Members of the public may comment on any item under the Board’s jurisdiction including 
items on the Board’s agenda. Matters presented under this item will not be discussed or 
acted upon by the Board at this time.  Persons addressing the Board will be limited to a 
maximum of five (5) minutes in total.  Please state your name for the record. 
May Va Lor, manager at Laborers International Union of North America (LiUNA) 
shared concerns regarding I Squared Infrastructure Fund III, one of the Plan’s 
private infrastructure investments. Specifically, Ms. Lor made comments about I 
Squared’s investment in WhiteWater, a natural gas pipeline construction based in 
Austin, Texas. Ms. Lor communicated that her organization believes WhiteWater 
has violated its contractor policy regarding employee compensation and safety.   

 
6. Consent Calendar 

Consent matters are expected to be routine and may be acted upon, without discussion, 
as one unit. If an item is taken off the Consent Calendar for discussion, it will be heard as 
the last item(s) of the Open Session as appropriate: 

a. Retirements: Pursuant to Govt. Code § 31663.25 or § 31672. 
 

Name Years of Service Department Effective Date 

Alexander, Joy 11 HSA 6/03/2025 

https://us06web.zoom.us/j/93030195748?pwd=NGhFeGltSVhaSTlsK2JGWE83TVFydz09


 

Clover, George 5 Castle Airport 5/31/2025 

Cruz, Helen 13 HSA 5/06/2025 

Espinoza, Janie 7 Superior Courts 5/31/2025 

Joseph, Karen 15 Human Resources 6/14/2025 

Lopes, Zelda 19 HSA 5/31/2025 

Martino, Joy 19 Public Health 6/21/2025 

Sobremonte, Priscilla 1 BHRS 6/01/2025 

Soriano, Rudy 25 Administration 
Services/Custodial 

6/12/2025 

Taylor Jr., Randy 
Service-Connected 
Disability 

16  Sheriff 4/05/2025 

b. Monthly Budget Report Submitted. 
c. Approve interest crediting as of June 30, 2025, in the amount of 5.43268% 

compounded semiannually for active and deferred members and 6.75% for 
employer and retired reserves. 

d. SACRS legislative update.  
Board voted unanimously to approve the consent agenda with a clerical 
correction to Consent Item c reflecting the active reserves at 4.88550%, with 
proposed interest crediting to all reserves of $27,481,100.27 and estimated 
balance in interest fluctuation reserve of $119,615,981.95.  
1st- Johnston/2nd- Manilay, passes 7/0 

 
7. Closed Session 

As provided in the Ralph M. Brown Act, Government Code sections 54950 et seq., the 
Board may meet in closed session with members of its staff, county employees and its 
attorneys.  These sessions are not open to the public and may not be attended by 
members of the public.  The matters the Board will meet on in closed session are identified 
below.  Any public reports of action taken in the closed session will be made in accordance 
with Government Code sections 54957.1: 

a. Disability Retirement Applications: Personnel exceptions (Govt. Code § 54957, 
31532; Cal Const. art I § 1). 

1. Initial Disability Application Recommendation – Anthony Wilson 
2. Initial Disability Application Recommendation – Dolores Mejia 

b. Pursuant to Section 54957: THREAT TO PUBLIC SERVICES OR FACILITIES 
Consultation with: Martha Sanchez Barboa, Plan Administrator 

 
8. Report Out of Closed Session 

a. 1.Board voted unanimously to approve a non-service-connected disability 
and deny a service-connected disability to Anthony Wilson. 
1st- Silveira/2nd- Cabral, passes 7/0 
2. Board voted unanimously to approve a non-service-connected disability 
and deny a service-connected disability to Dolores Mejia. 
1st- Johnston/2nd- Manilay, passes 7/0 

b. Pursuant to Section 54957: THREAT TO PUBLIC SERVICES OR 
FACILITIES, staff were given direction.  
 

9. Open Session  
a. Discussion on market summary and investment performance update – Staff 

No action. 
b. Discussion and possible action on May performance report and possible action 

on any funds or managers – Meketa 



 

No action.  
c. Discussion and possible action on Quarterly Alternatives Performance Report 

and possible action on any funds or General Partners – Cliffwater 
Board asked Staff for an update on the UBS Trumbull Property Fund 
redemption.  

d. Discussion and possible action on public fixed income portfolio review - 
Staff/Meketa 
Board voted unanimously to approve Staff and Meketa’s recommendation 
to: 

I. liquidate the Vanguard Short-Term Treasury Index strategy 
II. rebalance the US fixed income portfolio 

Manager 
Current 

Allocation 
Approved 
Allocation 

Brandywine US Fixed Income 34% 29% 

Wellington Core Bond 44% 47% 

Payden & Rygel Low Duration 6% 10% 

Vanguard Short-term Treasury 4% 0% 

Vanguard Total Bond Market 12% 14% 

 
III. update the US Fixed Income policy benchmark to consist of 100% 

Bloomberg US Aggregate Bond Index 
IV. update the Opportunistic Credit policy benchmark to the following 

– 20% Bloomberg US Aggregate Bond Index, 40% Bloomberg US 
High Yield Index, 40% S&P UBS Leveraged Loan Index. 

1st- Adams/2nd- Manilay, passes 7/0 
 

10. Information Sharing & Agenda Item Requests 
-Plan Administrator, Martha Sanchez Barboa, advised: 

- an additional TV and microphone will be installed in the Board Room to 
allow the Board to better see virtual attendees and hear our live 
presenters.  

- the 2025 waiver of recourse payment is due to her of $7.14. She has 
already paid full cost. 

- she will be on personal time starting July 9th and returning July 15th. 
- trustee education will take place July 8th in the Training Room. 
- ad hoc subcommittee work is ongoing and should have recommendations 

coming to the Board next month. 
-Trustee Paskin stated he will not be attending the July Board meeting. He also 
shared he has held the Chair position for a long time and encouraged other 
trustees to hold the position. 

-Trustee Adams stated she will not be attending the trustee education meeting 
and asked to attend the SACRS Fall Conference. 

 
11. Adjournment at 9:51 A.M. 

 
Trustee Name/Position Signature Date 

Ryan Paskin/Chair   

Al Peterson/Secretary    

 
 



 

 
MINUTES 

RETIREMENT BOARD EDUCATION MEETING 
 

Tuesday, July 8, 2025, 8:30 A.M. - 1:00 P.M. 
 

Location: Merced County Employees’ Retirement Association 
690 W 19th Street, Merced, CA 

2nd Floor, Training Room 
 
 

1. Call to Order- 8:30 A.M. 
The Retirement Board may discuss and take action on the following: 

 
2. Roll Call 

Board Members Present: Janey Cabral, Michael Harris (left at 10:37 A.M.), Moses 
Nelson, Bayani Manilay (arrived at 9:05 A.M. and left at 10:54 A.M.) and Scott Johnston. 
Absent: Corrina Brown, Alfonse Peterson, Scott Silveira, Aaron Rosenberg, Karen 
Adams and Ryan Paskin. Counsel: Tom Ebersole. Staff: Martha Sanchez Barboa, Pete 
Madrid and Alex Lovato. 

 
3. Public Comment 

Members of the public may comment on any item under the Board’s jurisdiction including 
items on the Board’s agenda. Matters presented under this item will not be discussed or 
acted upon by the Board at this time.  Persons addressing the Board will be limited to a 
maximum of five (5) minutes in total.  Please state your name for the record. 
None 

 
4. Meeting 

Board Education 
Discussion and possible action on the following presentations: 
a. Retirement Board Fiduciary Duty - Ashley K. Dunning, Nossaman, LLP 
b. Private Equity Research Process - Gabrielle Zadra, Cliffwater LLC 
c. Developing Capital Market Assumptions - Zach Stevens, Meketa Investment Group 
d. Direct Lending and Alternative Credit - Jason Park, Ares Management 
No action taken. 

 
5. Information Sharing 

None 
   

6. Adjournment at 1:00 P.M. 
 

Trustee Name/Position Signature Date 

Ryan Paskin/Chair   

Al Peterson/Secretary    

 



Merced County Employees' Retirement Association
Administrative Expenditures Report (Preliminary)
For the Month Ended June 30, 2025

Adopted Current Budget  Expended 2025-06 Expended YTD Bal Remaining % Exp YTD

10110 · Salaries & Wages 1,975,000.00             1,975,000.00                     94,910.36                          1,157,957.54                  817,042.46              58.63%
6/6/2025 Office Payroll PP12 - Administrative Allocation 46,826.78                       

6/20/2025 Office Payroll PP13 - Administrative Allocation 48,083.58                       

Total 10110 · Salaries & Wages 94,910.36                          

20600 · Communications* 9,800.00                      9,800.00                             1,109.97                            10,503.05                        (703.05)                     107.17%
6/13/2025 2025-05 Communications Charges 1,109.97                         

Total 20600 · Communications 1,109.97                            

20900 · Household Expense** 20,000.00                   20,000.00                           1,812.00                            22,407.46                        (2,407.46)                 112.04%
6/11/2025 Crites, Robert 2025-05 Pest Control 40.00                              
6/16/2025 Geil Enterprises 2025-06 Janitorial Svcs 1,772.00                         

Total 20900 · Household Expense 1,812.00                            

21000 · Insurance - Other 135,000.00                 135,000.00                        1,096.40                            108,143.40                     26,856.60                80.11%
6/11/2025 Nationwide 2025-05 Insurance 1,096.40                            

Total 21000 · Insurance - Other 1,096.40                            

21301 · Maintenance Structure Improvement*** 25,000.00                   25,000.00                           38,034.34                          56,898.54                        (31,898.54)               227.59%
6/2/2025 Benchmark Roofing 3199 M St Re-Roof 26,432.00                       
6/6/2025 2025-03 DPW Svcs 2,663.03                         
6/9/2025 Otis Elevator Keyfob Repair 3,825.00                         

6/11/2025 2025-04 DPW Svcs 2,029.23                         
6/13/2025 2025-05 DPW Svcs 1,642.22                         
6/19/2025 2025-06 DPW Svcs 1,042.86                         

6/30/2025 Yard Masters 2025-06 Landscaping 400.00                            

Total 21301 · Maintenance Structure Improvement 38,034.34                          

21500 · Membership 10,000.00                   10,000.00                           -                                      5,815.00                          4,185.00                   58.15%

Total 21500 · Membership -                                      

21700 · Office Expense - General 25,000.00                   25,000.00                           1,146.58                            23,278.46                        1,721.54                   93.11%
6/11/2025 First Choice 6/05/25 Water Svc. 22.99                              
6/12/2025 Superior Printing Checks and Check Stubs 107.77                            
6/13/2025 2025-05 Pacific Shred 44.00                              
6/23/2025 First Choice 6/19/25 Water Svc. 60.27                              
6/23/2025 ODP 2025-06 Office Supplies 45.29                              
6/24/2025 ODP 2025-06 Office Supplies 63.17                              
6/24/2025 ODP 2025-06 Office Supplies 642.39                            
6/30/2025 Vista Print Business Cards 160.70                            

Total 21700 · Office Expense - General 1,146.58                            

21710 · Office Expense - Postage**** 25,000.00                   25,000.00                           2,653.96                            38,380.85                        (13,380.85)               153.52%
6/13/2025 2025-05 Mailroom Charges 950.56                            
6/13/2025 2025-05 Printing Charges 1,703.40                         

Total 21710 · Office Expense - Postage 2,653.96                            

21805 · Audits 65,000.00                   65,000.00                           (187.55)                              50,500.00                        14,500.00                77.69%
6/17/2025 Courts Audit Reimbursement Portion of UHY GASB 68 Report. (187.55)                           

Total 21805 · Audits (187.55)                              

21808 · Board Membership 10,000.00                   10,000.00                           -                                      -                                    10,000.00                0%

Total 21808 · Board Membership -                                      

Administrative Budget



Merced County Employees' Retirement Association
Administrative Expenditures Report (Preliminary)
For the Month Ended June 30, 2025

21900 · Publications & Legal Notices 7,500.00                      7,500.00                             -                                      4,384.95                          3,115.05                   58.47%

Total 21900 · Publications & Legal Notices -                                      

22300 · Spec Dept Exp - Other 1,000.00                      1,000.00                             -                                      -                                    1,000.00                   0%

Total 22300 · Spec Dept Exp - Other -                                      

22310 · Election Expense 30,000.00                   30,000.00                           -                                      -                                    30,000.00                0%

Total 22310 · Election Expense -                                      

22327 · Spec Dept Exp - Cost Allocation 40,000.00                   40,000.00                           2,812.95                            33,755.40                        6,244.60                   84.39%
6/10/2025 2025-06 CAP Charges 2,812.95                         

Total 22327 · Spec Dept Exp - Cost Allocation 2,812.95                            

22500 · Transportation & Travel 250.00                         250.00                                -                                      -                                    250.00                      0%

Total 22500 · Transportation & Travel -                                      

22505 · Trans & Travel - Staff Development***** 10,000.00                   10,000.00                           1,150.00                            14,426.66                        (4,426.66)                 144%
6/13/2025 2025-05 Travel Registrations 1,150.00                         

Total 22505 · Trans & Travel - Staff Development 1,150.00                            

22515 · Trans & Travel - In State 45,000.00                   45,000.00                           2,145.83                            30,321.37                        14,678.63                67.38%
6/25/2025 CALAPRS 6/15/25-6/18/25 Travel Reimbursement 663.55                            
6/30/2025 2025-06 Travel Charges 1,482.28                         

Total 22515 · Trans & Travel - In State 2,145.83                            

22516 · Trans & Travel - Out of State 7,500.00                      7,500.00                             -                                      2,175.34                          5,324.66                   29.00%

Total 22516 · Trans & Travel - Out of State -                                      

22600 · Utilities 40,000.00                   40,000.00                           1,627.72                            35,089.32                        4,910.68                   87.72%
6/3/2025 City of Merced 2025-06 Utilities 539.35                            
6/3/2025 City of Merced 3199 M St. Credit (115.27)                           

6/17/2025 MID 2025-06 Utilities 1,203.64                         

Total 22600 · Utilities 1,627.72                            

Depreciation Expense ****** 152,000.00                 152,000.00                        -                                      204,135.83                     (52,135.83)               134.30%

Total Administrative Budget 2,633,050.00             2,633,050.00                     148,312.56                        1,798,173.17                  834,876.83              68.29%

*(Account 20600) Overage due to communication charges for new headquarter building that was not previously budgeted.  

**(Account 20900) Overage due to Janitorial & Security Services for new building that was not previously budgeted.

***(Account 21301) Overage due to roof repair of 3199 M Street building and other maintenance costs for new headquarter building that was not previously budgeted. 

****(Account 21710) Unanticipated mailroom charges related to office location move and open house event.

*****(Account 22505) Overage due to Private Equity Accounting Investment course with other retirement systems (event date April 7th-9th) that was not previoulsy budgeted.

******(Depreciation Expense) Overage due to underestimating depreciation of new headquarter building. 



Merced County Employees' Retirement Association
Non-Administrative Expenditures Report (Preliminary)
For the Month Ended June 30, 2025

Original Projection Current Projection Expended 2025-06 Expended YTD Bal Remaining % Exp YTD
21800 · Investment Expenses 3,878,000.00                   3,878,000.00                   66,666.66                            1,199,908.42                   2,678,091.58                   30.94%

6/2/2025 Cliffwater 2025-05 Consulting Svcs. 33,333.33                         
6/30/2025 Cliffwater 2025-06 Consulting Svcs. 33,333.33                         

Total 21800 · Investment Expenses 66,666.66                            

21802 · Actuarial Services 150,000.00                       150,000.00                      (426.72)                                 75,035.00                         74,965.00                         50.02%
6/17/2025 Court's Actuarial Reimbursement Portion of Cheiron GASB 68 Report. (426.72)                             

Total 21802 · Actuarial Services (426.72)                                 

21812 · Data Processing 105,000.00                       105,000.00                      6,600.06                               80,424.20                         24,575.80                         76.59%
6/3/2025 AT&T 2025-05 Wifi Svcs. 68.75                                

6/10/2025 2025-06 IS CAP Charges 431.17                              
6/13/2025 AT&T 2025-06 Wifi Svcs. 69.65                                
6/13/2025 2025-05 Cradlepoint Charges 800.00                              
6/13/2025 2025-05 IS Charges 4,195.00                           
6/27/2025 AT&T 2025-06 Fiberoptics Internet Svc. 1,185.81                           
6/30/2025 Comcast 3199 M St. Cancellation Credit (150.32)                             

Total 21812 · Data Processing 6,600.06                               

21834 · Legal Services 400,000.00                       400,000.00                      26,684.51                            360,180.80                       39,819.20                         90.05%
6/10/2025 2025-06 County Counsel CAP Charge 5,956.76                           
6/11/2025 Ted Cabral 2025-05 Legal Svcs 3,495.00                           
6/11/2025 Ted Cabral 2025-05 Legal Svcs 777.30                              
6/11/2025 Ted Cabral 2025-05 Legal Svcs 300.91                              
6/11/2025 Ted Cabral 2025-05 Legal Svcs 6,636.70                           
6/11/2025 Ted Cabral 2025-05 Legal Svcs 93.20                                
6/11/2025 Ted Cabral 2025-05 Legal Svcs 8,229.44                           
6/11/2025 Ted Cabral 2025-05 Legal Svcs 225.00                              
6/30/2025 Nossaman 2025-05 General Advise 970.20                              

Total 21834 · Legal Services 26,684.51                            

21840 · Custodial Banking Services 180,000.00                       180,000.00                      165.00                                  1,848.00                            178,152.00                       1.03%
6/13/2025 2025 Wire Fees 165.00                              

Total 21840 · Custodial Banking Services 165.00                                  

22350 · Software and Technology 605,000.00                       605,000.00                      16,351.85                            511,262.89                       93,737.11                         84.51%
6/3/2025 Digital Deployment 2025-05 Web Support 900.00                              
6/3/2025 Digital Deployment 2025-06 Web Support 900.00                              
6/3/2025 Lexis Nexis 2025-04 Accruint Svcs 1,047.94                           
6/9/2025 Hi-Tech Home Podium Mic 2,592.87                           

6/11/2025 CPAS 2025-06 Hosting Svcs 9,763.52                           
6/17/2025 Pitney Bowes Equipment Lease 210.96                              
6/23/2025 Lexis Nexis 2025-05 Accruint Svcs 936.56                              

Total 22350 · Software and Technology 16,351.85                            

Depreciation Expense 325,000.00                       325,000.00                      100,340.84                       224,659.16                       30.87%
Total Non-Administrative Items 5,643,000.00                   5,643,000.00                   116,041.36                          2,329,000.15                   3,313,999.85                   41.27%

Non-Administrative Expenses
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Merced County Employees’ Retirement Association 

Executive Summary 
 

 

Portfolio Preliminary Performance Highlights 

→ June saw US equity markets continue to climb higher, as the Russell 3000 returned 5.1% over the period led by 
Tech, Telecom and Energy sectors. International equities also continued to rally, with Developed International 
Markets (MSCI EAFE) returning 2.2% over the month while Emerging Markets (MSCI EM) returned 6.0%. Bonds 
rebounded with the broad Bloomberg US Aggregate Index returning 1.5%.  

→ For June, Merced CERA reported a monthly return (w/o Alternatives) of 3.2% net of fees. US Equities 
returned 4.8%, trailing the Russell 3000 Index by 0.3%. International Equities return of 3.1% trailing the blended 
benchmark which returned 3.9%, as well as the MSCI ACWI ex USA IMI Index return of 3.6%. The Emerging 
Markets sleeve returned 3.5%, trailing the MSCI EM index return of 6.0%. US Fixed Income returned 1.5%, 
outpacing the blended asset class benchmark return of 1.4%. Opportunistic Credit posted 1.2% for the month, 
trailing the blended benchmark of 1.4%. 

Page 4 of 27 



 

Merced County Employees’ Retirement Association 

Executive Summary 
 

 

Manager Highlights 
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Merced County Employees’ Retirement Association 

Executive Summary 
 

 

Manager Highlights (Year to Date) 

→ BNY Mellon Newton Dynamic US Equity, the portfolio’s active large cap manager, returned 6.2% through June, 
matching the S&P 500 Index. Meketa last met with the manager in January 2025 to review portfolio strategy, 
performance and outlook. Manager is expected to perform well under normal market conditions (fundamentals 
drive investment returns) and bull markets. 

→ Champlain Small Cap, the portfolio’s active small cap manager, returned -0.4%, outpacing the Russell 2000 Index 
return of -1.8%. Meketa last met with manager to discuss the strategy in May 2025.  

→ First Eagle returned 19.6% versus the MSCI EAFE Index return of 19.4% and the MSCI AC World ex US Value 
Index return of 19.9%. Meketa last met with the manager in March 2025 to review firm ownership changes set to 
take effect later this year. Fund exhibits high turnover relative to peers and uses gold as a hedge. The fund performs 
well in down cycles, as the strategy focuses on capital preservation in lieu of some upside potential. 

→ GQG returned 15.1% year to date, trailing the MSCI AC World ex US return of 17.9%. Meketa last met with the 
GQG team in May 2025 to discuss the strategy, firm/investment team changes and fee incentive changes. 

→ Acadian returned 17.9% versus the MSCI ACWI ex US Small Cap Index return of 17.7%. Meketa last met with the 
manager in October 2024 to discuss executive level changes at the firm (newly appointed CEO) and last reviewed 
discuss the strategy with the manager in July 2024. 

→ Driehaus returned 23.7%, outpacing the MSCI ACWI ex US Small Cap Growth Index return of 17.1%. Meketa last 
met with the manager to discuss the strategy in November 2024. 
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Merced County Employees’ Retirement Association 

Executive Summary 
 

 

Manager Highlights (Year to Date) (continued) 

→ Artisan Developing World returned 16.5% through June, outpacing the MSCI EM index return of 15.3%. Meketa 
last met with the manager in November 2024 to discuss their strategy. The fund is a high conviction, concentrated 
strategy that is benchmark agnostic and has large deviations regionally, with meaningful weights in US equities. 
Note that tracking error for this strategy is expected to be high (5-10% annually) and has recently exceeded this, 
which has been driven by exposure to non-benchmark names, particularly in the US. Meketa continues to evaluate 
the performance of this strategy in the EM space, and believes it is best utilized with a complementary strategy.  

→ RWC returned 17.0% vs MSCI EM index return of 15.3% year to date. Meketa last met with the manager to discuss 
the strategy in October 2024. Tracking error for the strategy has always been expected to be high (6-10% annually) 
and has fallen within that range. Since Q4, RWC has rallied meaningfully, and as of mid- March, was outperforming 
its benchmark by 800 basis points year to date. The strategy maintains a large overweight to China which was a 
significant driver of underperformance in 2024. When proposed in 2019, Meketa recommended this strategy be 
used in conjunction with Artisan, to build a complementary Emerging Market portfolio, designed to outperform more 
frequently than either manager alone. The overall strategy has done exactly that, producing very strong results. 
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Merced County Employees’ Retirement Association 

Executive Summary 
 

 

Manager Highlights (Year to Date) (continued) 

US Fixed Income 
→ Brandywine returned 3.8% through June, trailing the Bloomberg US Aggregate Index return of 4.0%. Meketa last 

met with the manager in November 2024 to discuss the strategy. The strategy employs a differentiated, 
macro - driven, concentrated strategy that has seen their portfolio duration deviate meaningfully from the index. 
Meketa believes this strategy is best paired with a more traditional duration neutral Core bond strategy. 

→ Wellington Core Bond returned 3.9%, marginally trailing the Bloomberg US Aggregate Index by 0.1%. Meketa last 
conducted an onsite at Wellington’s Boston Office in September 2024 to discuss the strategy and market outlook.   

→ Payden & Rygel Low Duration returned 3.1%, outpacing the Bloomberg US Treasury 1-3 Year Index return of 
2.8%. Meketa last met with the manager on an on-site at Payden’s Los Angeles office in October 2024 to discuss 
the strategy. The strategy remained roughly duration neutral through 2024 and continues to maintain this position 
(neutral to modestly longer relative to benchmark). 

Opportunistic Credit 
→ PIMCO Income Fund returned 5.6%, outpacing the Bloomberg US Aggregate Index return of 4.0%. Meketa 

conducted an on-site meeting in April 2025 to discuss the strategy performance, outlook and organizational 
structure. 

→ GoldenTree Multi-Sector returned 3.5%, trailing the blended benchmark (50% Bloomberg US High Yield/50% S&P 
UBS Leveraged Loans) return of 3.8%. Meketa last met with the manager regarding this strategy in June 2024 and 
will be meeting with the team in 2025 Q3. The strategy is benchmark agnostic and tends to have lower duration 
positioning. 
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Policy Current

2.0% 1.6%

5.0% 5.2%

5.0% 5.5%

4.0%
4.9%

18.0%

13.3%

6.0%

5.8%

5.0%

5.3%

15.0%
15.7%

6.0%
7.0%

12.0% 12.7%

22.0% 23.0%

Allocation vs. Targets and Policy

Balance
($)

Current
Allocation

(%)
Policy

(%)
Difference

(%)
Policy Range

(%)
Within IPS

Range?

US Equity 309,502,627 23.0 22.0 1.0 16.0 - 27.0 Yes¢£

Developed International Equity 171,566,413 12.7 12.0 0.7 7.0 - 17.0 Yes¢£

Emerging Markets Equity 94,149,604 7.0 6.0 1.0 3.0 - 9.0 Yes¢£

Private Equity 210,897,169 15.7 15.0 0.7 5.0 - 20.0 Yes¢£

Direct Lending 70,784,766 5.3 5.0 0.3 0.0 - 10.0 Yes¢£

Real Estate 77,609,626 5.8 6.0 -0.2 4.0 - 8.0 Yes¢£

US Fixed Income 179,079,733 13.3 18.0 -4.7 13.0 - 23.0 Yes¢£

Opportunistic Credit 65,641,325 4.9 4.0 0.9 2.0 - 6.0 Yes¢£

Hedge Funds 74,611,201 5.5 5.0 0.5 2.5 - 7.5 Yes¢£

Real Assets 70,677,673 5.2 5.0 0.2 3.0 - 7.0 Yes¢£

Cash 21,997,991 1.6 2.0 -0.4 0.0 - 4.0 Yes¢£

Total 1,346,518,128 100.0 100.0 0.0

Merced County Employees' Retirement Association

Total Fund | As of June 30, 2025
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Asset Class Performance Summary
Market Value

($)
% of

Portfolio
1 Mo
(%)

QTD
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

Total Fund 1,346,518,128 100.0 2.0 4.9 6.1 10.7 10.1 9.4 8.0 8.2 Jan-95

      Policy Index 1.9 5.5 6.4 11.3 10.5 10.2 8.2 6.6

  Total Fund w/o Alternatives 819,939,702 60.9 3.2 8.0 8.7 13.7 13.5 9.4 8.4 -- Jan-08

      Policy Index w/o AI 3.6 8.2 8.7 13.0 12.1 8.9 7.5 --

  Public Equity 575,218,644 42.7 4.0 11.0 10.8 16.5 17.1 12.6 -- 10.9 Apr-18

      MSCI AC World IMI Index (Net) 4.5 11.6 9.8 15.9 16.8 13.4 9.7 10.0

  US Equity 309,502,627 23.0 4.8 10.6 5.5 15.0 18.3 15.0 12.8 10.7 Jan-95

      Russell 3000 5.1 11.0 5.8 15.3 19.1 16.0 12.7 10.8

  International Equity 265,716,017 19.7 3.1 11.5 17.7 18.1 15.4 9.8 7.8 6.4 Jan-99

      MSCI AC World ex USA IMI (Net) 3.6 12.7 17.9 17.8 13.9 10.2 6.2 5.7

      International Equity Custom 3.9 12.2 18.0 17.4 13.9 9.9 6.4 5.0

  Emerging Markets Equity 94,149,604 7.0 3.5 13.0 16.6 23.4 17.5 7.2 9.0 6.8 May-12

      MSCI EM 6.0 12.0 15.3 15.3 9.7 6.8 5.0 4.1

  US Fixed Income 179,079,733 13.3 1.5 1.3 3.8 6.5 2.3 -0.9 1.7 4.4 Jan-95

      US Fixed Income Custom Benchmark 1.4 1.2 3.9 6.0 2.7 -0.5 1.9 4.5

  Opportunistic Credit 65,641,325 4.9 1.2 2.2 4.2 9.0 9.2 7.2 -- 6.0 May-19

      50% Barclays US Aggregate / 25% Barclays US High Yield / 25% S&P UBS Lev Loans 1.4 2.1 3.9 7.5 6.1 3.0 -- 3.3

  Real Estate 77,609,626 5.8 0.0 0.0 1.1 5.7 0.7 3.8 4.6 6.2 Dec-10

      Custom Blended Real Estate Benchmark 1.1 1.1 2.2 2.0 -6.8 1.8 4.4 7.1

      CPI +5% (Seasonally Adjusted) 0.7 1.8 3.7 7.8 8.0 9.8 8.2 7.8

  Private Real Estate 77,609,626 5.8 0.0 0.0 1.1 3.2 -0.3 3.8 4.6 6.2 Dec-10

      Custom Blended Real Estate Benchmark 1.1 1.1 2.2 2.0 -4.3 2.9 5.0 7.5

  Private Equity 210,897,169 15.7 0.0 0.0 2.1 5.8 5.2 17.9 12.8 10.0 Jul-05

      Custom Private Equity Benchmark -3.9 -1.1 -0.8 10.2 10.4 19.5 15.2 --

Merced County Employees' Retirement Association

Trailing Net Performance | As of June 30, 2025

Data Prior to March 2018 provided by prior consultant.
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Merced County Employees' Retirement Association

Trailing Net Performance | As of June 30, 2025
Market Value

($)
% of

Portfolio
1 Mo
(%)

QTD
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

  Direct Lending 70,784,766 5.3 0.0 0.0 1.0 6.9 8.3 9.6 -- 9.6 Jul-20

      S&P LSTA Leveraged Loan +2% 1.0 2.8 3.8 9.4 11.9 9.6 7.2 9.6

  Hedge Fund 74,611,201 5.5 1.8 2.8 4.8 7.5 7.2 8.0 5.2 5.3 Jul-14

      Custom Blended Hedge Fund Benchmark 1.7 3.3 2.9 7.2 6.5 6.2 4.1 --

  Real Assets 70,677,673 5.2 0.0 0.0 3.4 11.4 11.6 13.8 10.0 10.0 Dec-10

      Custom Blended Real Assets Benchmark 2.8 6.9 13.2 13.9 9.2 10.2 7.9 --

      CPI +5% (Seasonally Adjusted) 0.7 1.8 3.7 7.8 8.0 9.8 8.2 7.8

  Private Infrastructure 43,004,018 3.2 0.0 0.0 2.3 10.1 11.1 11.5 9.9 10.2 Jan-15

      S&P Global Infrastructure 2.0 10.4 15.5 27.7 12.5 13.1 7.7 7.1

  Private Natural Resources 27,673,655 2.1 0.0 0.0 5.0 13.1 16.2 20.8 -- 15.5 Oct-15

      S&P Global Natural Resources Sector Index (TR) 3.6 3.4 10.8 1.2 5.8 12.7 6.7 9.7

  Cash 21,997,991 1.6 0.6 1.2 2.2 4.5 3.5 2.1 -- -- Dec-10

Real Assets includes State Street Real Assets NL Fund.
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Trailing Period Performance
Market Value

($)
% of

Portfolio
1 Mo
(%)

QTD
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

Total Fund 1,346,518,128 100.0 2.0 4.9 6.1 10.7 10.1 9.4 8.0 8.2 Jan-95

      Policy Index 1.9 5.5 6.4 11.3 10.5 10.2 8.2 6.6

  Total Fund w/o Alternatives 819,939,702 60.9 3.2 8.0 8.7 13.7 13.5 9.4 8.4 -- Jan-08

      Policy Index w/o AI 3.6 8.2 8.7 13.0 12.1 8.9 7.5 --

  Public Equity 575,218,644 42.7 4.0 11.0 10.8 16.5 17.1 12.6 -- 10.9 Apr-18

      MSCI AC World IMI Index (Net) 4.5 11.6 9.8 15.9 16.8 13.4 9.7 10.0

  US Equity 309,502,627 23.0 4.8 10.6 5.5 15.0 18.3 15.0 12.8 10.7 Jan-95

      Russell 3000 5.1 11.0 5.8 15.3 19.1 16.0 12.7 10.8

    BNY Mellon Newton Dynamic US Equity 60,882,372 4.5 5.3 10.9 6.2 13.6 17.9 14.9 14.3 15.8 Jan-13

      S&P 500 Index 5.1 10.9 6.2 15.2 19.7 16.6 13.6 14.6

    BNY Mellon Large Cap 218,776,183 16.2 5.1 11.1 6.1 15.6 19.5 16.3 -- 14.5 Apr-16

      Russell 1000 Index 5.1 11.1 6.1 15.7 19.6 16.3 13.4 14.5

    Champlain Small Cap 29,844,072 2.2 1.6 6.8 -0.4 13.3 11.7 -- -- 8.2 Nov-20

      Russell 2000 Index 5.4 8.5 -1.8 7.7 10.0 10.0 7.1 9.2

Merced County Employees' Retirement Association

Trailing Net Performance | As of June 30, 2025

Historical returns for the US Equity Composite prior to January 2012 are gross only. and for the International Equity Composite prior to December 2010 are gross only.
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Merced County Employees' Retirement Association

Trailing Net Performance | As of June 30, 2025
Market Value

($)
% of

Portfolio
1 Mo
(%)

QTD
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

  International Equity 265,716,017 19.7 3.1 11.5 17.7 18.1 15.4 9.8 7.8 6.4 Jan-99

      MSCI AC World ex USA IMI (Net) 3.6 12.7 17.9 17.8 13.9 10.2 6.2 5.7

      International Equity Custom 3.9 12.2 18.0 17.4 13.9 9.9 6.4 5.0

    Acadian ACWI ex U.S. Small Cap Equity 22,987,896 1.7 4.3 16.3 17.9 21.5 15.9 14.7 -- 11.7 May-19

      MSCI AC World ex USA Small Cap (Net) 4.9 16.9 17.7 18.3 13.5 10.7 6.5 7.7

    Driehaus International Small Cap Growth 21,923,828 1.6 6.8 24.2 23.7 20.8 14.9 10.9 -- 10.3 May-19

      MSCI AC World ex USA Small Growth Index (Net) 5.5 19.1 17.1 17.8 12.3 8.3 6.3 7.1

    GQG International Equity 59,345,913 4.4 1.6 6.7 15.1 5.0 14.6 11.2 -- 10.2 Dec-19

      MSCI AC World ex USA (Net) 3.4 12.0 17.9 17.7 14.0 10.1 6.1 7.6

    First Eagle International Value Fund 67,308,775 5.0 2.4 8.5 19.6 22.7 12.9 9.5 -- 7.1 Dec-19

      MSCI EAFE (Net) 2.2 11.8 19.4 17.7 16.0 11.2 6.5 8.2

      MSCI AC World ex USA Value (Net) 2.8 10.4 19.9 21.4 15.6 13.1 5.7 8.3

  Emerging Markets Equity 94,149,604 7.0 3.5 13.0 16.6 23.4 17.5 7.2 9.0 6.8 May-12

      MSCI EM 6.0 12.0 15.3 15.3 9.7 6.8 5.0 4.1

    Artisan Developing World TR 68,565,515 5.1 2.9 14.4 16.5 28.2 23.2 8.0 -- 11.9 Dec-19

      MSCI Emerging Markets (Net) 6.0 12.0 15.3 15.3 9.7 6.8 4.8 5.5

    RWC 25,584,089 1.9 5.3 9.6 17.0 11.6 5.6 5.5 -- 3.2 Dec-19

      MSCI Emerging Markets (Net) 6.0 12.0 15.3 15.3 9.7 6.8 4.8 5.5

  US Fixed Income 179,079,733 13.3 1.5 1.3 3.8 6.5 2.3 -0.9 1.7 4.4 Jan-95

      US Fixed Income Custom Benchmark 1.4 1.2 3.9 6.0 2.7 -0.5 1.9 4.5

    Vanguard Short-Term Treasury Index Fund 7,185,426 0.5 0.6 1.2 2.8 5.7 3.4 1.3 -- 2.0 Mar-18

      Bloomberg U.S. Government 1-3 Year Index 0.6 1.2 2.8 5.7 3.4 1.3 1.6 2.1

    Vanguard Total Bond Market Index Fund 23,087,234 1.7 1.6 1.3 4.1 6.1 2.6 -0.7 -- 1.3 May-19

      Blmbg. U.S. Aggregate Index 1.5 1.2 4.0 6.1 2.5 -0.7 1.8 1.3

    Payden & Rygel Low Duration Fund 10,355,445 0.8 0.7 1.3 3.1 6.1 -- -- -- 6.2 Nov-22

      Blmbg. U.S. Treasury: 1-3 Year 0.6 1.2 2.8 5.7 3.4 1.3 1.6 4.5

Historical returns for the US Fixed Income Composite prior to December 2010 and for the International Equity Composite prior to December 2010 are gross only.
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Merced County Employees' Retirement Association

Trailing Net Performance | As of June 30, 2025
Market Value

($)
% of

Portfolio
1 Mo
(%)

QTD
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

    Brandywine US Fixed Income 59,756,703 4.4 1.6 1.4 3.8 7.4 -- -- -- 2.9 Nov-22

      Blmbg. U.S. Aggregate Index 1.5 1.2 4.0 6.1 2.5 -0.7 1.8 5.3

    Wellington Core Bond 78,694,925 5.8 1.6 1.1 3.9 6.2 -- -- -- 5.1 Nov-22

      Blmbg. U.S. Aggregate Index 1.5 1.2 4.0 6.1 2.5 -0.7 1.8 5.3

  Opportunistic Credit 65,641,325 4.9 1.2 2.2 4.2 9.0 9.2 7.2 -- 6.0 May-19

      50% Barclays US Aggregate / 25% Barclays US High Yield / 25% S&P UBS Lev Loans 1.4 2.1 3.9 7.5 6.1 3.0 -- 3.3

    PIMCO Income Fund 12,174,440 0.9 1.9 2.2 5.6 9.3 7.3 4.4 -- 3.9 May-19

      Blmbg. U.S. Aggregate Index 1.5 1.2 4.0 6.1 2.5 -0.7 1.8 1.3

    GoldenTree Multi-Sector Credit 29,605,682 2.2 1.1 2.1 3.5 8.7 10.6 7.8 -- 6.3 Jun-19

      50% BBg US High Yield TR/50% S&P UBS Leveraged Loans 1.3 2.9 3.8 8.9 9.8 6.7 5.3 5.5

    OWS Credit Opportunity Fund LP 23,861,203 1.8 0.9 2.3 4.2 9.2 -- -- -- 9.6 Oct-23

      50% BBg US High Yield TR/50% S&P UBS Leveraged Loans 1.3 2.9 3.8 8.9 9.8 6.7 5.3 10.1

  Private Real Estate 77,609,626 5.8 0.0 0.0 1.1 3.2 -0.3 3.8 4.6 6.2 Dec-10

      Custom Blended Real Estate Benchmark 1.1 1.1 2.2 2.0 -4.3 2.9 5.0 7.5

  Private Equity 210,897,169 15.7 0.0 0.0 2.1 5.8 5.2 17.9 12.8 10.0 Jul-05

      Custom Private Equity Benchmark -3.9 -1.1 -0.8 10.2 10.4 19.5 15.2 --

  Direct Lending 70,784,766 5.3 0.0 0.0 1.0 6.9 8.3 9.6 -- 9.6 Jul-20

      S&P LSTA Leveraged Loan +2% 1.0 2.8 3.8 9.4 11.9 9.6 7.2 9.6

  Hedge Fund 74,611,201 5.5 1.8 2.8 4.8 7.5 7.2 8.0 5.2 5.3 Jul-14

      Custom Blended Hedge Fund Benchmark 1.7 3.3 2.9 7.2 6.5 6.2 4.1 --

All private markets performance and market values reflect a 12/31/24 capital account balance (as of 04/30/2025) unless otherwise noted.
Private Real Estate results prior to 1/1/2019 were included in the Real Assets composite. All results for the Private Real Estate composite that include the period prior to 1/1/2019 will reflect only the latest lineup of managers that Meketa received
information for, therefore it may not reflect the entire Private Real Estate composite at that given time.
Throughout the report, the fair market values of GoldenTree Multi-Sector Credit and OWS Credit Opportunity Fund are based on estimated performance as of 06/30/2025, due to investor statement availability.
Hedge Fund returns are preliminary as we are currently working through reconciliation.

Private Markets returns show 0% returns in the interim/monthly performance reports and will be populated in the quarterly performance books.
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Merced County Employees' Retirement Association

Trailing Net Performance | As of June 30, 2025
Market Value

($)
% of

Portfolio
1 Mo
(%)

QTD
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

  Private Infrastructure 43,004,018 3.2 0.0 0.0 2.3 10.1 11.1 11.5 9.9 10.2 Jan-15

      S&P Global Infrastructure 2.0 10.4 15.5 27.7 12.5 13.1 7.7 7.1

  Private Natural Resources 27,673,655 2.1 0.0 0.0 5.0 13.1 16.2 20.8 -- 15.5 Oct-15

      S&P Global Natural Resources Sector Index (TR) 3.6 3.4 10.8 1.2 5.8 12.7 6.7 9.7

  Cash 21,997,991 1.6 0.6 1.2 2.2 4.5 3.5 2.1 -- -- Dec-10

    Cash 21,421,172 1.6 0.4 1.1 2.2 4.7 3.8 2.3 1.7 -0.7 Dec-10

    Treasury Cash 576,820 0.0 12.0 12.0 12.0 12.0 3.9 2.3 -- 1.5 Sep-17
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Attribution Effects
3 Months Ending June 30, 2025

Selection Effect Allocation Effect Interaction Effect Total Effects

0.0% 0.2% 0.4%-0.2 %-0.4 %-0.6 %-0.8 %-1.0 %-1.2 %

Cash
Real Assets
Hedge Fund

Direct Lending
Private Equity

Real Estate
Opportunistic Credit

US Fixed Income
Emerging Markets Equity

Developed International Equity
US Equity
Total Fund

Attribution Summary
3 Months Ending June 30, 2025

Wtd. Actual
Return

(%)

Wtd. Index
Return

(%)

Excess
Return

(%)

Selection
Effect

(%)

Allocation
Effect

(%)

Interaction
(%)

Total
Effect

(%)

US Equity 10.6 11.0 -0.4 -0.1 0.0 0.0 -0.1

Developed International Equity 10.6 12.8 -2.2 -0.3 0.0 0.0 -0.2

Emerging Markets Equity 13.0 12.0 1.1 0.1 0.1 0.0 0.1

US Fixed Income 1.3 1.2 0.0 0.0 0.2 0.0 0.2

Opportunistic Credit 2.2 2.1 0.1 0.0 0.0 0.0 0.0

Real Estate 0.0 1.1 -1.1 -0.1 0.0 0.0 -0.1

Private Equity 0.0 -1.1 1.1 0.1 -0.1 0.0 0.1

Direct Lending 0.0 2.8 -2.8 -0.1 0.0 0.0 -0.2

Hedge Fund 2.8 3.3 -0.5 0.0 0.0 0.0 0.0

Real Assets 0.0 6.9 -6.9 -0.3 0.0 0.0 -0.4

Cash 1.2 1.1 0.2 0.0 0.0 0.0 0.0

Total Fund 4.9 5.5 -0.6 -0.7 0.1 -0.1 -0.6

Merced County Employees' Retirement Association

Total Fund Attribution | As of June 30, 2025
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Attribution Effects
1 Year Ending June 30, 2025

Selection Effect Allocation Effect Interaction Effect Total Effects

0.0% 0.3% 0.6% 0.9%-0.3 %-0.6 %-0.9 %-1.2 %-1.5 %

Cash
Real Assets
Hedge Fund

Direct Lending
Private Equity

Real Estate
Opportunistic Credit

US Fixed Income
Emerging Markets Equity

Developed International Equity
US Equity
Total Fund

Attribution Summary
1 Year Ending June 30, 2025

Wtd. Actual
Return

(%)

Wtd. Index
Return

(%)

Excess
Return

(%)

Selection
Effect

(%)

Allocation
Effect

(%)

Interaction
(%)

Total
Effect

(%)

US Equity 15.0 15.3 -0.3 -0.1 -0.1 0.0 -0.1

Developed International Equity 15.6 17.9 -2.3 -0.3 0.0 0.0 -0.3

Emerging Markets Equity 23.4 15.3 8.1 0.5 0.0 0.0 0.5

US Fixed Income 6.5 6.0 0.4 0.1 0.3 0.0 0.4

Opportunistic Credit 9.0 7.5 1.5 0.1 0.0 0.0 0.0

Real Estate 5.7 2.0 3.7 0.2 -0.1 0.1 0.2

Private Equity 5.8 10.2 -4.4 -0.8 -0.1 0.0 -0.8

Direct Lending 6.9 9.4 -2.5 -0.1 0.0 0.0 -0.1

Hedge Fund 7.5 7.2 0.4 0.0 -0.1 0.0 -0.1

Real Assets 11.4 13.9 -2.5 -0.1 0.0 0.0 -0.1

Cash 4.5 4.8 -0.2 0.0 0.0 0.0 0.0

Total Fund 10.7 11.3 -0.6 -0.5 0.0 0.0 -0.6

Merced County Employees' Retirement Association

Total Fund Attribution | As of June 30, 2025
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Benchmark History
From Date To Date Benchmark

Total Fund

07/01/2024 Present 22.0% Russell 3000, 12.0% Custom Blended Developed International Equity BM, 6.0% MSCI EM, 18.0% US Fixed Income
Custom Benchmark, 5.0% Custom Blended Hedge Fund Benchmark, 15.0% Custom Private Equity Benchmark, 5.0% S&P
LSTA Leveraged Loan +2%, 5.0% Custom Blended Real Assets Benchmark, 6.0% Custom Blended Real Estate Benchmark,
4.0% 50% Barclays US Aggregate / 25% Barclays US High Yield / 25% S&P UBS Lev Loans, 2.0% Blmbg. U.S. Treasury Bills:
1-3  Months

01/01/2022 07/01/2024 22.0% Russell 3000, 11.0% Custom Blended Developed International Equity BM, 8.0% MSCI EM, 11.0% US Fixed Income
Custom Benchmark, 10.0% Custom Blended Hedge Fund Benchmark, 15.0% Custom Private Equity Benchmark, 5.0% S&P
LSTA Leveraged Loan +2%, 5.0% Custom Blended Real Assets Benchmark, 8.0% Custom Blended Real Estate Benchmark,
5.0% 50% Barclays US Aggregate / 25% Barclays US High Yield / 25% S&P UBS Lev Loans

01/01/2020 01/01/2022 21.0% Russell 3000, 10.0% Custom Blended Developed International Equity BM, 8.0% MSCI EM, 18.0% BBgBarc US
Aggregate TR, 10.0% Custom Blended Hedge Fund Benchmark, 15.0% Custom Private Equity Benchmark, 5.0% Custom
Blended Real Assets Benchmark, 8.0% Custom Blended Real Estate Benchmark, 5.0% 50% Barclays US Aggregate / 25%
Barclays US High Yield / 25% S&P UBS Lev Loans

07/01/2019 01/01/2020 21.0% US Equity Custom, 18.0% International Equity Custom, 18.0% US Fixed Custom, 10.0% Custom Blended Hedge Fund
Benchmark, 15.0% Thomson Reuters Cambridge Private Equity Index, 5.0% Real Asset Custom, 8.0% NCREIF ODCE (Net),
5.0% 50% Barclays US Aggregate / 25% Barclays US High Yield / 25% S&P UBS Lev Loans

01/01/2019 07/01/2019 21.0% US Equity Custom, 23.0% US Fixed Custom, 18.0% International Equity Custom, 10.0% Custom Blended Hedge Fund
Benchmark, 15.0% Thomson Reuters Cambridge Private Equity Index, 5.0% Real Asset Custom, 8.0% NCREIF ODCE (Net)

01/01/2017 01/01/2019 27.0% US Equity Custom, 22.0% US Fixed Custom, 23.0% International Equity Custom, 5.0% Custom Blended Hedge Fund
Benchmark, 9.0% Thomson Reuters Cambridge Private Equity Index, 14.0% Real Asset Custom

07/01/2014 01/01/2017 22.7% Russell 1000 Index, 5.7% Russell 2000 Index, 23.6% International Equity Custom, 28.5% US Fixed Custom, 4.5%
Custom Blended Hedge Fund Benchmark, 8.0% NCREIF ODCE (Net), 7.0% Thomson Reuters Cambridge Private Equity Index

US Equity

01/01/2020 Present 100.0% Russell 3000 Index

12/31/1994 01/01/2020 100.0% Russell 3000

International Equity

01/01/2019 Present 56.0% MSCI EAFE Index, 44.0% MSCI Emerging Markets Index

01/01/2017 01/01/2019 69.6% MSCI EAFE Index, 30.4% MSCI Emerging Markets Index

07/01/2013 01/01/2017 100.0% MSCI AC World ex USA index

US Fixed Income

12/01/1994 Present 10.0% Blmbg. U.S. Treasury: 1-3 Year, 90.0% BBgBarc US Aggregate TR

Merced County Employees' Retirement Association

Benchmark History | As of June 30, 2025
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Merced County Employees' Retirement Association

Benchmark History | As of June 30, 2025
From Date To Date Benchmark

Hedge Fund

07/01/2017 Present 100.0% HFRI Fund of Funds Composite Index

01/01/2015 07/01/2017 50.0% HFRI Fund of Funds Composite Index, 50.0% HFRI RV: Multi-Strategy Index

Real Assets

01/01/2022 Present 50.0% S&P Global Infrastructure, 50.0% S&P Global Natural Resources Sector Index (TR)

01/01/2020 01/01/2022 50.0% Cambridge Energy Upstream & Royalties & Private Energy (1 Quarter Lagged), 50.0% Cambridge Infrastructure (1
Quarter Lagged)

03/01/1999 01/01/2020 100.0% Real Asset Custom

Private Real Estate

01/01/2020 Present 100.0% NCREIF ODCE 1Q Lagged

03/01/1999 01/01/2020 100.0% NCREIF Fund Index-Open End Diversified Core Equity (VW) (Net)

Private Equity

01/01/2022 Present 100.0% 70% Russell 3000/ 30% MSCI AC World ex USA + 300bps (1 Quarter Lagged)

01/01/2020 01/01/2022 100.0% Cambridge Global Private Equity & VC (1 Quarter Lagged)

12/31/1994 01/01/2020 100.0% Thomson Reuters Cambridge Private Equity Index
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Annual Investment Expense Analysis

Fee Schedule
Market Value

($)
Estimated Annual Fee

(%)
Estimated Expense

($)

Total Fund 1,346,518,128

Total Fund w/o Alternatives 819,939,702

Public Equity 575,218,644

US Equity 309,502,627

  BNY Mellon Newton Dynamic US Equity 0.30 % of Assets 60,882,372 0.30 182,647

  BNY Mellon Large Cap 0.04 % of First $100 M
0.02 % Thereafter

218,776,183 0.03 63,755

  Champlain Small Cap 1.00 % of Assets 29,844,072 1.00 298,441

International Equity 265,716,017

  Acadian ACWI ex U.S. Small Cap Equity 0.85 % of First $50 M
0.75 % Thereafter

22,987,896 0.85 195,397

  Driehaus International Small Cap Growth 0.90 % of Assets 21,923,828 0.90 197,314

  GQG International Equity 0.50 % of Assets 59,345,913 0.50 296,730

  First Eagle International Value Fund 0.79 % of Assets 67,308,775 0.79 531,739

Emerging Markets Equity 94,149,604

  Artisan Developing World TR 1.05 % of Assets 68,565,515 1.05 719,938

  RWC 0.87 % of Assets 25,584,089 0.87 222,582

MCERA US FIXED+OPP CREDIT 244,721,058

US Fixed Income 179,079,733

  Vanguard Short-Term Treasury Index Fund 0.04 % of Assets 7,185,426 0.04 2,874

  Vanguard Total Bond Market Index Fund 0.03 % of Assets 23,087,234 0.03 5,772

  Payden & Rygel Low Duration Fund 0.43 % of Assets 10,355,445 0.43 59,026

  Brandywine US Fixed Income 0.29 % of First $50 M
0.22 % of Next $50 M
0.18 % of Next $400 M
0.12 % Thereafter

59,756,703 0.28 166,465

  Wellington Core Bond 0.12 % of Assets 78,694,925 0.12 94,434

Opportunistic Credit 65,641,325

  PIMCO Income Fund 0.51 % of Assets 12,174,440 0.51 101,048

  GoldenTree Multi-Sector Credit 0.70 % of Assets 29,605,682 0.70 207,240

  OWS Credit Opportunity Fund LP 23,861,203 - -

Merced County Employees' Retirement Association

Fee Schedule | As of June 30, 2025
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Merced County Employees' Retirement Association

Fee Schedule | As of June 30, 2025

Fee Schedule
Market Value

($)
Estimated Annual Fee

(%)
Estimated Expense

($)

Hedge Fund 74,611,201

  Silver Point Capital Performance Based 1.50 % and 20.00 % 14,649,780 1.50 219,747

  Marshall Wace Eureka Performance Based 2.00 % and 20.00 % 5,396,039 2.00 107,921

  Marshall Wace Global Opportunities Performance Based 2.00 % and 20.00 % 5,970,099 2.00 119,402

  Taconic Opportunity Fund Performance Based 1.40 % and 20.00 % 2,512,142 1.40 35,170

  Silver Point Capital Performance Based 1.50 % and 20.00 % 14,649,780 1.50 219,747

  Graham Absolute Return Performance Based 1.75 % and 20.00 % 5,354,219 1.75 93,699

  Laurion Capital Performance Based 2.00 % and 20.00 % 7,911,484 2.00 158,230

  Wellington Global Equity Long/Short Fund Performance Based 1.00 % and 20.00 % 10,223,848 1.00 102,238

Cash 21,997,991

  Cash 21,421,172 - -

  Treasury Cash 576,820 - -
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MEKETA.COM 

THIS REPORT (THE “REPORT”) HAS BEEN PREPARED FOR THE SOLE BENEFIT OF THE INTENDED RECIPIENT (THE “RECIPIENT”).  

SIGNIFICANT EVENTS MAY OCCUR (OR HAVE OCCURRED) AFTER THE DATE OF THIS REPORT, AND IT IS NOT OUR FUNCTION OR 
RESPONSIBILITY TO UPDATE THIS REPORT. THE INFORMATION CONTAINED HEREIN, INCLUDING ANY OPINIONS OR 
RECOMMENDATIONS, REPRESENTS OUR GOOD FAITH VIEWS AS OF THE DATE OF THIS REPORT AND IS SUBJECT TO CHANGE AT ANY 
TIME. ALL INVESTMENTS INVOLVE RISK, AND THERE CAN BE NO GUARANTEE THAT THE STRATEGIES, TACTICS, AND METHODS 
DISCUSSED HERE WILL BE SUCCESSFUL. 

THE INFORMATION USED TO PREPARE THIS REPORT MAY HAVE BEEN OBTAINED FROM INVESTMENT MANAGERS, CUSTODIANS, AND 
OTHER EXTERNAL SOURCES. SOME OF THIS REPORT MAY HAVE BEEN PRODUCED WITH THE ASSISTANCE OF ARTIFICIAL 
INTELLIGENCE (“AI”) TECHNOLOGY. WHILE WE HAVE EXERCISED REASONABLE CARE IN PREPARING THIS REPORT, WE CANNOT 
GUARANTEE THE ACCURACY, ADEQUACY, VALIDITY, RELIABILITY, AVAILABILITY, OR COMPLETENESS OF ANY INFORMATION 
CONTAINED HEREIN, WHETHER OBTAINED EXTERNALLY OR PRODUCED BY THE AI. 

THE RECIPIENT SHOULD BE AWARE THAT THIS REPORT MAY INCLUDE AI-GENERATED CONTENT THAT MAY NOT HAVE CONSIDERED 
ALL RISK FACTORS. THE RECIPIENT IS ADVISED TO CONSULT WITH THEIR MEKETA ADVISOR OR ANOTHER PROFESSIONAL ADVISOR 
BEFORE MAKING ANY FINANCIAL DECISIONS OR TAKING ANY ACTION BASED ON THE CONTENT OF THIS REPORT. WE BELIEVE THE 
INFORMATION TO BE FACTUAL AND UP TO DATE BUT DO NOT ASSUME ANY RESPONSIBILITY FOR ERRORS OR OMISSIONS IN THE 
CONTENT PRODUCED. UNDER NO CIRCUMSTANCES SHALL WE BE LIABLE FOR ANY SPECIAL, DIRECT, INDIRECT, CONSEQUENTIAL, 
OR INCIDENTAL DAMAGES OR ANY DAMAGES WHATSOEVER, WHETHER IN AN ACTION OF CONTRACT, NEGLIGENCE, OR OTHER TORT, 
ARISING OUT OF OR IN CONNECTION WITH THE USE OF THIS CONTENT. IT IS IMPORTANT FOR THE RECIPIENT TO CRITICALLY 
EVALUATE THE INFORMATION PROVIDED. 

CERTAIN INFORMATION CONTAINED IN THIS REPORT MAY CONSTITUTE “FORWARD-LOOKING STATEMENTS,” WHICH CAN BE 
IDENTIFIED BY THE USE OF TERMINOLOGY SUCH AS “MAY,” “WILL,” “SHOULD,” “EXPECT,” “AIM,” “ANTICIPATE,” “TARGET,” “PROJECT,” 
“ESTIMATE,” “INTEND,” “CONTINUE,” OR “BELIEVE,” OR THE NEGATIVES THEREOF OR OTHER VARIATIONS THEREON OR COMPARABLE 
TERMINOLOGY. ANY FORWARD-LOOKING STATEMENTS, FORECASTS, PROJECTIONS, VALUATIONS, OR RESULTS IN THIS REPORT ARE 
BASED UPON CURRENT ASSUMPTIONS. CHANGES TO ANY ASSUMPTIONS MAY HAVE A MATERIAL IMPACT ON FORWARD-LOOKING 
STATEMENTS, FORECASTS, PROJECTIONS, VALUATIONS, OR RESULTS. ACTUAL RESULTS MAY THEREFORE BE MATERIALLY 
DIFFERENT FROM ANY FORECASTS, PROJECTIONS, VALUATIONS, OR RESULTS IN THIS REPORT. 

PERFORMANCE DATA CONTAINED HEREIN REPRESENT PAST PERFORMANCE. PAST PERFORMANCE IS NO GUARANTEE OF FUTURE 
RESULTS. 
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MEKETA.COM 

Credit Risk:  Refers to the risk that the issuer of a fixed income security may default (i.e., the issuer will be unable to make timely principal and/or 
interest payments on the security). 

Duration:  Measure of the sensitivity of the price of a bond to a change in its yield to maturity.  Duration summarizes, in a single number, the 
characteristics that cause bond prices to change in response to a change in interest rates.  For example, the price of a bond with a duration of three 
years will rise by approximately 3% for each 1% decrease in its yield to maturity.  Conversely, the price will decrease 3% for each 1% increase in the 
bond’s yield.  Price changes for two different bonds can be compared using duration.  A bond with a duration of six years will exhibit twice the 
percentage price change of a bond with a three-year duration.  The actual calculation of a bond’s duration is somewhat complicated, but the idea 
behind the calculation is straightforward.  The first step is to measure the time interval until receipt for each cash flow (coupon and principal payments) 
from a bond.  The second step is to compute a weighted average of these time intervals.  Each time interval is measured by the present value of that 
cash flow.  This weighted average is the duration of the bond measured in years. 

Information Ratio:  This statistic is a measure of the consistency of a portfolio’s performance relative to a benchmark.  It is calculated by subtracting 
the benchmark return from the portfolio return (excess return), and dividing the resulting excess return by the standard deviation (volatility) of this 
excess return.  A positive information ratio indicates outperformance versus the benchmark, and the higher the information ratio, the more consistent 
the outperformance. 

Jensen’s Alpha:  A measure of the average return of a portfolio or investment in excess of what is predicted by its beta or “market” risk.  Portfolio 
Return- [Risk Free Rate+Beta*(market return-Risk Free Rate)]. 

Market Capitalization:  For a firm, market capitalization is the total market value of outstanding common stock.  For a portfolio, market capitalization 
is the sum of the capitalization of each company weighted by the ratio of holdings in that company to total portfolio holdings; thus it is a weighted-
average capitalization.  Meketa Investment Group considers the largest 65% of the broad domestic equity market as large capitalization, the next 
25% of the market as medium capitalization, and the smallest 10% of stocks as small capitalization. 

Market Weighted:  Stocks in many indices are weighted based on the total market capitalization of the issue.  Thus, the individual returns of higher 
market-capitalization issues will more heavily influence an index’s return than the returns of the smaller market-capitalization issues in the index. 

Maturity:  The date on which a loan, bond, mortgage, or other debt/security becomes due and is to be paid off. 

Prepayment Risk:  The risk that prepayments will increase (homeowners will prepay all or part of their mortgage) when mortgage interest rates 
decline; hence, investors’ monies will be returned to them in a lower interest rate environment.  Also, the risk that prepayments will slow down when 
mortgage interest rates rise; hence, investors will not have as much money as previously anticipated in a higher interest rate environment.  A 
prepayment is any payment in excess of the scheduled mortgage payment. 

Price-Book Value (P/B) Ratio:  The current market price of a stock divided by its book value per share.  Meketa Investment Group calculates P/B 
as the current price divided by Compustat's quarterly common equity.  Common equity includes common stock, capital surplus, retained earnings, 
and treasury stock adjusted for both common and nonredeemable preferred stock.  Similar to high P/E stocks, stocks with high P/B’s tend to be riskier 
investments.  
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MEKETA.COM 

Price-Earnings (P/E) Ratio:  A stock’s market price divided by its current or estimated future earnings.  Lower P/E ratios often characterize stocks in 
low growth or mature industries, stocks in groups that have fallen out of favor, or stocks of established blue chip companies with long records of stable 
earnings and regular dividends.  Sometimes a company that has good fundamentals may be viewed unfavorably by the market if it is an industry that 
is temporarily out of favor.  Or a business may have experienced financial problems causing investors to be skeptical about is future.  Either of these 
situations would result in lower relative P/E ratios.  Some stocks exhibit above-average sales and earnings growth or expectations for above average 
growth.  Consequently, investors are willing to pay more for these companies’ earnings, which results in elevated P/E ratios.  In other words, investors 
will pay more for shares of companies whose profits, in their opinion, are expected to increase faster than average.  Because future events are in no 
way assured, high P/E stocks tend to be riskier and more volatile investments.  Meketa Investment Group calculates P/E as the current price divided 
by the I/B/E/S consensus of twelve-month forecast earnings per share. 

Quality Rating:  The rank assigned a security by such rating services as Fitch, Moody’s, and Standard & Poor’s.  The rating may be determined by 
such factors as (1) the likelihood of fulfillment of dividend, income, and principal payment of obligations; (2) the nature and provisions of the issue; 
and (3) the security’s relative position in the event of liquidation of the company.  Bonds assigned the top four grades (AAA, AA, A, BBB) are considered 
investment grade because they are eligible bank investments as determined by the controller of the currency. 

Sharpe Ratio:  A commonly used measure of risk-adjusted return.  It is calculated by subtracting the risk free return (usually three-month Treasury 
bill) from the portfolio return and dividing the resulting excess return by the portfolio’s total risk level (standard deviation).  The result is a measure of 
return per unit of total risk taken.  The higher the Sharpe ratio, the better the fund’s historical risk adjusted performance. 

STIF Account:  Short-term investment fund at a custodian bank that invests in cash-equivalent instruments.  It is generally used to safely invest the 
excess cash held by portfolio managers. 

Standard Deviation:  A measure of the total risk of an asset or a portfolio.  Standard deviation measures the dispersion of a set of numbers around 
a central point (e.g., the average return).  If the standard deviation is small, the distribution is concentrated within a narrow range of values.  For a 
normal distribution, about two thirds of the observations will fall within one standard deviation of the mean, and 95% of the observations will fall within 
two standard deviations of the mean. 

Style:  The description of the type of approach and strategy utilized by an investment manager to manage funds.  For example, the style for equities 
is determined by portfolio characteristics such as price-to-book value, price-to-earnings ratio, and dividend yield.  Equity styles include growth, value, 
and core. 

Tracking Error:  A divergence between the price behavior of a position or a portfolio and the price behavior of a benchmark, as defined by the 
difference in standard deviation.  
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Yield to Maturity:  The yield, or return, provided by a bond to its maturity date; determined by a mathematical process, usually requiring the use of a 
“basis book.”  For example, a 5% bond pays $5 a year interest on each $100 par value.  To figure its current yield, divide $5 by $95—the market price 
of the bond—and you get 5.26%.  Assume that the same bond is due to mature in five years.  On the maturity date, the issuer is pledged to pay $100 
for the bond that can be bought now for $95.  In other words, the bond is selling at a discount of 5% below par value.  To figure yield to maturity, a 
simple and approximate method is to divide 5% by the five years to maturity, which equals 1% pro rata yearly.  Add that 1% to the 5.26% current 
yield, and the yield to maturity is roughly 6.26%. 
 

5% (discount) 
= 

1% pro rata, plus 
5.26% (current yield) 

= 6.26% (yield to maturity) 
5 (yrs. to maturity) 

Yield to Worst: The lowest potential yield that can be received on a bond without the issuer actually defaulting.  The yield to worst is calculated by 
making worst-case scenario assumptions on the issue by calculating the returns that would be received if provisions, including prepayment, call, or 
sinking fund, are used by the issuer. 

NCREIF Property Index (NPI):  Measures unleveraged investment performance of a very large pool of individual commercial real estate properties 
acquired in the private market by tax-exempt institutional investors for investment purposes only.  The NPI index is capitalization-weighted for a 
quarterly time series composite total rate of return. 

NCREIF Fund Index - Open End Diversified Core Equity (NFI-ODCE):  Measures the investment performance of 28 open-end commingled funds 
pursuing a core investment strategy that reflects funds' leverage and cash positions.  The NFI-ODCE index is equal-weighted and is reported gross 
and net of fees for a quarterly time series composite total rate of return. 

Sources:  Investment Terminology, International Foundation of Employee Benefit Plans, 1999. 
 The Handbook of Fixed Income Securities, Fabozzi, Frank J., 1991 

The Russell Indices®, TM, SM are trademarks/service marks of the Frank Russell Company. 

Throughout this report, numbers may not sum due to rounding. 

Returns for periods greater than one year are annualized throughout this report. 

Values shown are in millions of dollars, unless noted otherwise. 
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TO:  State Association of County Retirement Systems 
FROM: Cara Martinson, Public House Consulting  
   Laurie Johnson, LJ Consulting & Advocacy  
DATE:  July 3, 2025  
RE:  Legislative Update – July 2025 

 
 
 
Governor Gavin Newsom signed California’s 2025/26 budget into law last Friday, just 
ahead of the start of the new fiscal year. Alongside the budget, he also signed SB 131 — 
a significant overhaul of the California Environmental Quality Act (CEQA) for infill 
housing — a policy he had made a key condition for his approval of the budget. 
 
While the Legislature passed an initial budget bill on June 15 to meet its constitutional 
deadline, negotiations continued throughout the remainder of the month. The final 
Budget Act of 2025 authorizes $321.1 billion in total spending, including $228.4 billion 
from the General Fund. The budget is balanced and includes $15.7 billion in total 
reserves, with $11.2 billion in the Rainy-Day Fund and $4.5 billion in other reserves. 
 
Governor Newsom had emphasized that CEQA reform was a prerequisite for his support 
of the budget – pointing to the proposal as a key tool California needs to address its 
affordability and homelessness crisis. SB 131 delivers on that priority, introducing major 
changes aimed at streamlining environmental review for infill housing projects, as well as 
certain other developments such as broadband infrastructure, healthcare facilities, and 
wildfire mitigation projects. Despite significant opposition from environmental groups, the 
bill passed with strong bipartisan support in the Legislature. 
 
With the budget now enacted, lawmakers are shifting focus to the policy committee 
deadline of July 18, by which time all bills must pass through their respective policy 
committees. The Legislature will then recess for their summer break, reconvening on 
August 18. Upon their return, bills will advance to the Appropriations Committees and 
then to floor votes. The Legislature is scheduled to adjourn for the year on September 
12. 
 
SACRS is tracking the following bills: 
 

o ACA 2 (Jackson) - seeks to reinstate retirement for State Legislators. ACA 2 
would establish a retirement system specifically for legislators elected or 
serving from November 1, 2010 onward. To qualify, legislators would be 
required to serve at least 10 years. If their service is less than 10 years, 



 

 

legislators could transfer their accumulated service credits to another public 
pension or retirement system they are a part of. Status: This bill did not receive 
a hearing and is now a 2-year bill.  
 

o AB 259 (Rubio) - was amended to extend the 2026 sunset on existing laws 
governing teleconferencing procedures for public meetings to 2030. This bill is 
sponsored the CA Special District’s Association (CSDA). Status: This bill will 
be heard in the Senate Judiciary Committee on 7/15. 

 
o AB 288 (McKinnor) - expands the jurisdiction of the Public Employment 

Relations Board (PERB) by authorizing certain workers to petition the PERB to 
protect and enforce their rights. Status: This bill passed out of the Senate 
Committee on Labor and Public Employment and Retirement and will be heard 
in the Senate Judiciary Committee on 7/8. 

 
o AB 339 (Ortega) - would require the governing body of a public agency to give 

a recognized employee organization no less than 120 days’ written notice 
before issuing a request for proposals, request for quotes, or renewing or 
extending an existing contract to perform services that are within the scope of 
work of the job classifications represented by the recognized employee 
organization. Status: This bill will be heard in the Senate Committee on Labor 
and Public Employment and Retirement on 7/9. 

 
o AB 340 (Ahrens) - would prohibit a public agency employer from questioning 

any employee or employee representative regarding communications made in 
confidence between an employee and an employee representative in 
connection with representation relating to any matter within the scope of the 
recognized employee organization’s representation. Status: This bill passed 
out of the Senate PERS Committee and is awaiting review in the Senate 
Judiciary Committee.  

 
o AB 409 (Arambula) - would extend the 2026 sunset on existing laws 

governing teleconferencing procedures for California Community College 
student body associations and student-run community college organizations to 
2030. Status: This bill passed out of the Assembly and has been referred to 
the Senate Local Government and Education Committee.  

 
o AB 467 (Fong) – would extend the sunset date from 2026 to 2030 (as 

opposed to 2031) for teleconferencing procedures for neighborhood councils, 
defined as an advisory body with the purpose to promote more citizen 



 

 

participation in government and make government more responsive to local 
needs that is established pursuant to the charter of a city with a population of 
more than 3,000,000 people that is subject to the Brown Act. Status: This bill 
will be heard in the Senate Judiciary on 7/15.  

 
o AB 569 (Stefani) - was amended to maintain the proposed authorization to 

negotiate contributions to supplemental Defined Benefit plans but also 
maintain consistency with the existing PEPRA prohibitions and limitations. 
Status: This bill was held on the Appropriations Suspense File and is now a 2-
year bill.  

 

o AB 814 (Schiavo)– This bill excludes from gross income, under the Personal 

Income Tax (PIT) Law, peace officer retirement pay and amounts received by 

the beneficiary of an annuity plan set up for the surviving spouse or dependent 

of a person that lost their life in services as a peace officer. Status: This bill 

was held on the Assembly Appropriations Suspense File.  

 

o AB 1054 (Gipson) – This bill would establish the Deferred Retirement Option 

Program as a voluntary program within PERS for employees of State 

Bargaining Units 5 (Highway Patrol) and 8 (Firefighters). The bill would require 

these state bargaining units to bargain with the Department of Human 

Resources to implement the program. The bill would also require the program 

to result in a cost savings or be cost neutral. The bill would further require the 

department to work with the board of PERS to develop the program. Status: 

This bill was not taken up in the Assembly PERS Committee and is a 2-year 

bill.  

 
o AB 1323 (Chen) – would increase the compensation rate for certain members 

of the Orange County Board of Retirement to not more than $320 per meeting. 
Status: This bill did not receive a policy committee hearing and is now a 2-year 
bill.  

 
o AB 1383 (McKinnor) - This bill would establish new retirement formulas, for 

employees first hired on or after January 1, 2026, as 2.5% at age 55, 2.7% at 
age 55, or 3% at age 55. For new members hired on or after January 1, 2013, 
who are safety members, the bill would require employers to adjust the 
formulas for service performed on or after January 1, 2026, to offer one of the 
3 formulas for safety members that is closest to the formula the employer 
provided pursuant to existing law. The bill would authorize a public employer 



 

 

and a recognized employee organization to negotiate a prospective increase 
to the retirement benefit formulas for members and new members, consistent 
with the formulas permitted under the act. This bill would authorize an 
employer and its employees to agree in a memorandum of understanding to 
be subject to a higher safety plan or a lower safety plan, subject to certain 
requirements, including that the memorandum of understanding is collectively 
bargained in accordance with applicable laws. Status: This bill was held on the 
Assembly Suspense File and is now a 2-year bill.  
 

o AB 1439 (Garcia) - would prohibit the board of a public pension or retirement 
system from making any additional or new investments of public employee 
pension or retirement funds in development projects in California or providing 
financing for those projects with public employee pension or retirement funds 
unless those projects include labor standards protections. Status: This bill did 
not receive a policy committee hearing and is now a 2-year bill.  

 
o SB 239 (Arreguín) - allows flexibility for remote meetings of local advisory 

bodies (“subsidiary bodies” in the language of the bill). Specifically, this bill 
would allow the subsidiary body of a local agency to teleconference their 
meetings without having to make all locations publicly available and would 
require the subsidiary body to post the agenda at each physical 
meeting location. The bill also sunsets these provisions in 2030. Status: The 
bill was moved in the inactive file. The sponsors of this bill are now working 
with Senator Durazo on SB 707 as the consensus measure.  
 

o SB 301 (Grayson) - would beginning on or after January 1, 2026, prohibit a 
city or district that contracts with a retirement system under the CERL from 
amending their contract with the system in a manner that provides for the 
exclusion of some, but not all, employees. This bill passed out of the Assembly 
PERS committee and has been referred to the Assembly floor.  

 

o SB 443 (Rubio) - This bill authorizes, on or after January 1, 2026, the Pajaro 

Regional Flood Management Agency (PRFMA) to offer an employee the pre-

Public Employee Pension Reform Act of 2013 (PEPRA) defined 

benefit (DB) retirement plan or formula if the employee was already subject to 

that retirement plan or formula as an employee of the member agency (a “pre-

PEPRA” employee). Similarly, the bill authorizes a non-founding 

member agency of a JPA formed on or after January 1, 2013, to offer a pre-

PEPRA DB retirement plan or formula to an employee within 180 days of the 

agency becoming a member of the JPA. 



 

 

Status: This bill passed out of the Assembly Appropriations Committee and is 

awaiting action on the Assembly Floor.  

 
o SB 470 (Laird) – would delete the 2026 sunset on existing laws governing 

teleconferencing procedures for state agencies relative to the Bagley-Keene 
Open Meeting Act and extend the sunset provision to 2030. Status: This bill 
will be heard in the Assembly Governmental Organization Committee on 7/9. 

 
o SB 707 (Durazo) - would add additional teleconferencing meeting 

requirements for certain local governments until 2030 to allow members of the 
public to attend a public meeting via a two-way teleconferencing option. The 
bill would also require additional alternative language noticing requirements, 
among other requirements. The sponsors of SB 239 (Arreguin) are now 
working with Senator Durazo and have amended the bill to narrow the public 
participation requirements to cities, counties and special districts with certain 
population thresholds. The bill’s two-way conferencing and translation 
requirements appear to no longer apply to the County Boards of Retirement. 
Additional amendments are expected in the Assembly related to remote 
comments. Status: The bill will be heard in the Assembly Local Government 
Committee on 7/16. 

 

o SB 853 (Committee Omnibus Bill) - includes clarifying changes to the CERL: 
o Clarifies that for members subject to PEPRA, the retirement association 

shall compute absences using the member’s pensionable compensation at 

the beginning of the member’s absence. 

o Clarifies that where a member’s service through reclassification, has been 

converted from general to safety member service, service converted after 

PEPRA’s effective date is subject to PEPRA’s prohibition of retroactive 

benefits. Thus, clarifies that conversion shall apply only to service after the 

operative date of the reclassification and not to all prior service. 

o Clarifies how CERL employers should report retired annuitants to their 
retirement association. 

o STATUS: This bill passed out of the Assembly PERS Committee and will 
be heard in the Assembly Appropriations Committee on 7/2. 

 
Contact: 
 
If you have any questions, please feel free to contact Cara Martinson at 
cara@publichouseconsulting.net, or Laurie Johnson at lauriejconsult@gmail.com. 

mailto:cara@publichouseconsulting.net
mailto:lauriejconsult@gmail.com
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DATE:    July 24, 2025 
 

TO:    MercedCERA Board of Retirement 
 

FROM:   Pete Madrid, Assistant Plan Administrator - Investments 
 

SUBJECT:  UBS Trumbull Property Fund Redemption Status Update 
 

ITEM NUMBER:  Consent Item e 
 

ITEM TYPE:   Information Only 
 

DISCUSSION:  
Staff was asked at the June MercedCERA Retirement Board Meeting for an update on 
the redemption of $23,500,000 from the Plan’s investment in UBS Trumbull Property 
Fund (core real estate). The redemption was submitted in October 2019 to reduce the 
real estate portfolio’s core exposure to 25% of the projected real estate allocation. Since 
the redemption request was submitted, the Plan has received $18 million, roughly 77% 
of the redemption amount requested. The outstanding redemption amount is currently 
$5.3 million. 
 
We received a relatively large redemption in Q1 2020, two months before COVID. 
Following COVID, the Fund did not release redeemed funds for the second and third 
quarter and sent the Plan only $92,814 in the fourth quarter of 2020. The amount of 
redeemed funds released by UBS increased in late 2021 and into 2022, but the Fund 
has since slowed the rate at which they meet outstanding redemption requests. 
 
UBS Trumbull has reaffirmed its commitment to meeting redemption requests as quickly 
as possible without incurring negative impact on the Fund’s remaining investors. The 
team expects increased sales activity in the second half of 2025, including a secondary 
market transaction, which should free up additional funds to meet a portion of the 
outstanding redemption requests.   
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DATE:    July 24, 2025 
 

TO:    MercedCERA Board of Retirement 

 

FROM:   Martha Sanchez Barboa, Plan Administrator 

 
SUBJECT: Adoption of Non-Pensionable Pay Code for Merced County 

 
ITEM NUMBER:   Consent Item f 
 
ITEM TYPE:   Action  
 
STAFF RECOMMENDATION: 

1. Adoption of pay code 328-Child Welfare Deputy Recruitment Differential 
(CWSDEP5%) as non-pensionable pay code for Merced County. 
 

DISCUSSION: 
Merced County is requesting the addition of pay code 328-Child Welfare Deputy 
Recruitment Differential (CWSDEP5%). The pay code is for the Human Services 
Agency classification of Deputy Director of Child Welfare. The position would receive a 
recruitment and retention differential of 5%. The pay code would be non-pensionable.  
 
Staff Recommendation: 
Staff are recommending the Board adopt pay code 328-Child Welfare Deputy 
Recruitment Differential (CWSDEP5%) as non-pensionable for Merced County.  
 

 



]

Legacy (Tiers 1 - 3) PEPRA (Tier 4)

001 Scheduled Regular Hours N N

002/RG Reg Hrs Worked Y Y

020/VAC/1AV Vacation Y Y

021/SLE/1AS Sick Leave Employee Y Y

022/SLF Sick Leave Family Y Y

023/HOL Holiday Schedule Y Y

024/PH Holiday Personal Y Y

025/CTO/1AC Comp Time off Regular Y Y

026 Furlough Bank Y Y

027/MTO/1AM Management Leave Y Y

028/ADM Administrative Leave Y Y

029/JUR Jury Duty Y Y

030/BER Bereavement Leave Y Y

031 Furlough Day Y Y

032/MIL Military Leave Y Y

033 Sheriff Administrative Leave Y Y

034/CAO CAO Administrative Leave Y Y

035 Education Leave Y Y

036 Unit Holiday CTO Y Y

037 Witness Duty Y Y

038 MCMC Orientation Y Y

039 MCMC Training Time Y Y

040 Paid Non-Worked Mgt Hours N N

041/CLD Catastrophic Leave Donated N N

042/CLU Catastrophic Leave Used Y Y

043 Management Leave - Ineligible N N

044 Involuntary Furlough (Court) Y Y

045 Holiday Comp Time Off Y Y

046/AIP Attendance Incentive Program (Court) Y Y

059 Election Day Leave Y Y

060 LV-Emergency Paid Sick-Employee Y Y

061 LV-Emergency Paid Sick-Child/Dependant Y Y

062 LV-Emergency Family and Medical Y Y

063 CEO Admin-Lv DSWCTO Y Y

064 CSPSL (COVID Sup Pd Sick Lv) Y Y

099 B/R Retirement Y Y

101/WC Workers Comp Y Y

102/SDI State Disability  Insurance N N

103/FCL Family Care Leave N N

104/LAM Approved LOA Medical N N

105/LAP Approved LOA Personal N N

106/LAU Unauthorized LOA N N

107/SUS Suspension N N

108/MLD Management LTD N N

109/MSD Management STD N N

110/MLA Approved Military LOA N N

111 LOA Military - Seniority N N

112/MSL Voluntary Furlough (Court) N N

199/WCN Workers Comp - No Cont Deducted N N

201/CTE Time & One Half Rate O/T CTE N N

202/OT Time & One Half Rate O/T PMT N N

203/CBC Callback CTE N N

204/CBO Callback Payment N N

205/HCE Holiday CTE N N

206/SOC Straight Time OT CTE N N

207/SOT Straight Time OT PMT N N

208 Sheriff Outside Police Protect N N

209 Sheriff Qtr Shift Change CTE N N

210 Sheriff Qtr Shift Change PMT N N

211 Sheriff Mandatory Training CTE N N

212 Sheriff Mandatory Training PMT N N

213 Traffic Night Court O/T N N

214 MCMC OR Double Time CTE N N

215 MCMC OR Double Time PMT N N

216 MCMC Registry Pay N N

217/CPO CTE Payoff After 7 Pay Periods    N[4] N

218 Special Dist Time & One Half N N

219 Special Dist Straight Time OT N N

220/PPT Prior Pay Period Overtime N N

221 Budget Reduction Hours CTE N N

222 MCMC O/C Callback CTE N N

223 MCMC O/C Callback PMT N N

224 Physician O/T N N

225 MCMC Unit 6 N N

226 Sheriff K-9 Time 1/2 of PMT N N

227 Social Worker Phone/Doc PMT N N

228 Call Back Payment-Rounds N N

229 Special Day Remembrance CTE N N

230 Call Back Court CTE N N

231 Call Back Court Payment N N

235 Double Time OT Pay (Spring Fair) N N

301 On Call Standard Rate   N[4] N

302 On Call Subpoena   N[4] N

303 On Call MCMC RN Surg/OR/Rec N N

304 On Call MCMC RN Other Areas N N

305 On Call MCMC Non RN Lic/Cert N N

306 On Call Physician Weekdays     N[4] N

307 On Call Physician Weekends     N[4] N

308 On Call Home Health RN N N

309/BIL Bilingual Pay Y Y

310 Evening Shift Differential Y Y

311 Night Shift Differential Y Y

312 Appraisers Differential Y Y

313 Auditors Differential Y Y

314 MCMC ICU/TCU/CCU Differential Y N

315 MCMC Charge Nurse Differential Y N

316 MCMC Relief Cook Differential Y N

Pay Codes [5] Description 

Updated: July 24, 2025

MercedCERA Pay Codes

Included (Pensionable)



]
317 MCMC Medical Records Dir Diff Y N

318 Mental Health BRITE Differential Y Y

319 Mental Health Supervisor Differential Y Y

320 Mental Health Mentor Differential Y Y

321 Group Counselor Lead Differential Y Y

322 DPW Licensed Engineer Differential Y Y

323 DPW Spraying Differential Y Y

324 DPW S/W Lead Worker Differential Y Y

325 Tool Replacement Allowance Y N

327 HSA Fair Hearing Duty Differential Y Y

328 HSA Child Welfare Deputy Recruitment Differential 5% N N

329 HSA Underfill SW III Differential Y Y

330 HSA Los Banos Supervisor Differential Y Y

331 HSA Social Worker Mentor Differential Y Y

332 Risk Management Director Differential Y Y

333 Uniform Allowance Y N

334 Medical Transcriptionist Differential Y Y

335 Sheriff Investigator Pay Y Y

336 S.W.A.T. Pay Y Y

337 Sheriff Deputy Field Training Officer Pay Y Y

338 Sheriff Sergeant FTO Pay Y Y

339 Sheriff Jail Training Officer Pay Y Y

340 Intermediate POST Certificate Y Y

341 Advanced POST Certificate Y Y

342/TPR Temporary Promotion Y N

343 Confidential Pay Y Y

344 Dept. Head Expense Allowance Y N

345 Dept. Head Car Allowance Y N

346/NHR No Extra Help Work Hours N N

347 Intermediate POST Certificate Y Y

348 Transferred to B/U N N

349 One-Way Vehicle Commute N N

350/VPO Vacation Payoff N N

351/SSR S/L Payoff Service Retirement     N[1] N

352/SDR S/L Payoff Disable Ret/Death    N[1] N

353 MCMC Physician Unit of Service Y Y 

354/SBS Sick Leave Sell-back (25th Pay Period) Y N

355 New Hire Error N N

356 Budget Unit Transfer Error N N

357/NOP New Hire Hours Not On Payroll N N

358/TNP Terminate Hours Not On Payroll N N

359/CPT CTE Termination Pay     N[4] N

360 Car Allowance Adjustment Y N

361 Expense Allowance Adjustment Y N

362 Uniform Allowance Adjustment Y N

363 Tool Allowance Adjustment Y N

364 Special District Pay N N

365 HSA CWS Recruitment and Retention Diff Y Y

366 HSA CWS Recruitment and Retention Diff (2) Y Y

367/RSI Retroactive Merit Increase Y Y

368 Retroactive Temporary Promotion Y N

369 Retroactive Permanent Promotion Y Y

370 Retroactive Demotion Y Y

371 Retroactive Suspension Y Y

372 Retroactive Reclassification Y Y

373 Retroactive Overpay Adjustment Y Y

374 Retroactive Underpay Adjustment Y Y

375 Recruitment and Retention Y N

376 Extra Help Phy Therapy Differential 10% N N

377 Residents Pay Other Departments Y Y

378 MH Temporary Duty Differential Y N

379 DPW Tree Trimming Differential Y Y

380 Health Dept. Jail Differential Y Y

381 Acting Treasurer Differential Y Y

382 Court Room Differential Y Y

383 Asst CAO Metal Health Int HR Y Y

384 Health Dept. Jail Incentive Y Y

385 Advanced POST Certificate Y Y

386 Correctional Sergeant FTO Differential Y Y

387 Special Enforcement Reaction Team Y Y

388 W&M Insp Computer Differential Y Y

389 Special Duty Prosecution Pay Y Y

390 Retro Pay with Retirement Y Y

391 Retro Pay Without Retirement N N

392 DPW Bldg Inspector/Plan Check Differential Y Y

393/AVS Vacation Sell-back (Mgmt 25th Pay Period)  Y[3] N

394 LCSW, MFT or MFCC Differential Y Y

395 Court Interpreter Coordinator Differential Y Y

396 Coroner Differential Y Y

397 Castle Differential Y Y

398 Litter Control Worker Differential Y Y

399 Extra Help M/H LCSW or MFCC Lic Diff N N

400 Temp Promotion Unrep Management Y N

401 Sheriff 8 Hr Evening Shift Differential Y Y

402 Customer Care Unit Differential Y Y

403 HSA C-IV Project Differential Y Y

404 Loyalty Bonus Y N

405 Successor Pay 5% Y Y

406 HSA Satellite Facility Differential Y Y

407 CPA Differential Y Y

408 On Call Physician Holiday Pay     N[4] N

409 MH Fellowship Differential Y Y

410 Public Defender Three Strikes Differential Y Y

411 Dept Head Comm Allowance Y N

412 Cty Counsel Family Violence Prevention Pay Y Y

413/JCA Judicial Cell Phone Allowance Y N

414 Full Day Differential N N

415 Correctional Sergeant Bonus N N

416 Juvenile Institutions Officer Prep Time Y Y

417 Dispatch Trainer Differential Y Y

419 Corrections Certificate Pay Y Y

420 Attorney Specialization Y Y



]
421 Officer in Charge Differential Y Y

422/JAD Judicial Assistant Conf Diff Y Y

423/LSP Court Lump Sum Payout N N

424 Fire Dept Driver/Operator Diff N/A N/A

425 Court One-Time Bonus N N

426/RTC CRR Certification Y Y

427/RTN Non CRR Certification Y Y

428 Court Exp/Comm Allowance Y N

429 DPW Lead Worker Differential Y Y

430 Meal Reimbursement N N

431/CRT Courtroom Training Differential Y Y

432 On Call 24 Hours Period N N

433 Call Back Staff Psych N N

434 Educational Reimbursement N N

435 On Call 24 Hr Pr Dr Ilano N N

436 Call Back Dr. Ilano N N

437 Court Testimony N N

438 Psych Therapy and Admin of Meds Y Y

439 Court Child Custody Coordinator Y Y

440/CCA Court CEO Cell Phone Allowance Y N

441/I1H/I2H/I3H Court 4 Hour Interpreter Shift N N

442/I1F/I2F/I3F Court 8 Hour Interpreter Shift N N

443 Temp Transitional Pay Differential Y N

444/PHP Courts - Personal Holiday Payout N N

445/VSI Voluntary Separation Incentive N N

450/VPN Vacation Payoff In Excess Of Eligible Amount N N

453 PPLMPPEN Prior Pay Period Lump-Sum Payout-Pensionable Y Y

454 PPLMPNON Prior Pay Period Lump-Sum Payout- Non-Pensionable N N

455 Extra Help Paid Call Firefighters Strike Team-Diff N N

457 ONCALLEH On Call Enhanced Pay N N

458 HSA Social Worker Mentor Pay N N

459 Homicide DA Differential Y Y

501 Board of Supervisors Chair Differential Y N

502 PANPAY1 Pandemic Pay 1 N N

503 PANPAY2 Pandemic Pay 2 N N

504 SUPPOCRT Supervisor P.O.S.T. Differential Y Y

505 DAINVCRT D.A. Investigator Certificate Pay Y Y

506 HIREINCT Hiring Incentive-Hard to Recruit N N

507 REFFINCT Referral Incentive-For Hard to Recruit N N

508 ADVPO7.5% Advanced POST Certificate 7.5% Y Y

509 ADVPO10% Advanced POST Certificate 10% Y Y

901/EHR Extra-Help Regular Hours N N

902/EHO Extra-Help Overtime Hours N N

903/EHS Extra-Help Special Pays N N

921/EXS County Extra Help Sick Leave Employee N N

BRN Bereavement Leave Unpaid N N

CAP Cross-Assignment Pay N N

CRF Court Reporter - Full Day Y Y

CRH Court Reporter - Half Day Y Y

DCS Courts - FSA Dependent Care Spending N N

ECA Court Cell Phone Allowance Y N

1FA (EFL) FF FMLA (Emergency Expanded FMLA) Y Y

EHT Court Extra Help Temporary Assignment N N

EPA Emergency Pay Administrative Leave Y Y

ERC Emergency Half Comp Time N N

ERO Emergency Half Time OT N N

1FE (ESF) FF PSL EE (Emergency Paid Sick Leave Full Pay) Y Y

1FF (ESP) FF PSL FAM (Emergency Sick Leave Partial Pay) Y Y

EXS Court Extra Help Sick Leave Employee N N

HCS Courts - FSA Health Care Spending N N

HIL Court Holiday Payout for Interpreter N N

HIN Hiring Incentive N N

LPF Interpreter Language Pair - Full Day Y N

LPH Interpreter Language Pair - Half Day Y N

LSP Lump Sum Payout N N

MTP Management Time Payout N N

OBL OT Bilingual N N

ORC OT RT Cert N N

ORN OT RT Non Cert N N

OTP Overtime Temp. Promotion - Superior Courts N N

RIN Referral Incentive N N

RTI RETN INCNTV- Retention Incentive N N

SPS/1XQ Supplemental Paid Sick Leave Y Y

TAP Courts - Temporary Assignment Pay Y Y

TST Tech STPND N N

VRF Interpreter Virtual Remote - Full Day Y N

VRH Interpreter Virtual Remote- Half Day Y N

No Code (¶ 8(K)(1-3) 

of Salary Reso.)
Bar Association Dues N N

No Code(¶8(J) of 

Salary Reso.)
Corrections Certificate - REFER TO 419 Y Y

[1] 

[2] 

[3] 

[4] 

[5] 

 

This item may be includable to the limited extent that such pay was earned and payable during the member 

final compensation period, but was not taken during that period.

The differentials provided for in Pay Codes 365 and 366 apply to the same duties, but vary according to the 

date the employee began receiving it, with those started before January 10, 1994 receiving 1.5 ranges and 

others receiving 1.0 range.

The pensionable portion of the vacation sell back for any member may not exceed the limit that applies to any 

group or class or most  comparable class if only one member of a class.

Numeric Wage codes represent pay codes for County, Cemetery,&  Solid Waste.  Alpha Wage Codes represent 

pay codes for Courts. Numeric Wage codes representing pay codes for County and Cemetery are four digit 

codes, all preceeded with a number "3". However, CPAS pension administration system allows three digit 

codes.

Supreme Court ruling 7/30/2020 exludes codes as pensionable. Prior to ruling, exclusion of these paycodes 

was stayed until July 12, 2014.  Effective July 12, 2014 items were not compensation earnable. January 8, 2018 

court decision made some of these compensation earnable for Tier 1 through 3 members (specifically vacation 

payout earnings), except for those reciprocal members (Tier 2R and 3R) starting with MCERA system on 

Feburary 8, 2018, or after. 
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DATE:    July 24, 2025 
 
TO:    MercedCERA Board of Retirement 
 

FROM:   Pete Madrid, Assistant Plan Administrator - Investments 
 
SUBJECT:  Staff Market Summary and Investment Performance Update 
 
ITEM NUMBER:  Open Session Item a 
 
ITEM TYPE:   Information Only 
 

DISCUSSION:  

Capital Markets & Economic Summary  

The US added 147,000 jobs as the unemployment rate dropped to 4.1% in June driven 

by robust hiring among state and local governments. While the overall jobs numbers beat 

economists’ expectations of 110,000 jobs, there are signs of a potentially softening labor 

market. Private companies hired just 74,000 during the month, according to the Bureau 

of Labor Statistics, the lowest since October 2024. Meanwhile, the recent ADP jobs report 

(private sector only) showed a loss of 33,000 jobs in June. The Federal Reserve has been 

watching the labor market closely and any signs of weakening could move the Federal 

Open Market Committee (FOMC) closer to lowering rates. 

US headline inflation rose 0.3% in June, or an annualized 2.7%, up from May but largely 

in line with economists’ expectations. Core inflation, which excludes the more volatile food 

and energy sectors, rose by an annualized 2.9%. While inflation has come down from its 

2022-2023 levels, it remains above the Fed’s 2% target. Under the headline figure, the 

report was mixed. Utilities (natural gas and electricity) rose sharply in June along with 

hospital services, housing, certain grocery items. However, prices for transportation and 

air travel, gasoline, and other grocery items fell during the month.  

The Fed continues to watch inflation closely as it considers lowering its target rate, 

currently 4.25% to 4.50%. Either weakening in the labor market or clear signs that inflation 

will not spike, due to tariffs or other reasons, could drive the Fed to lower rates. However, 

the Fed’s current stance is that the overall economy, including the labor market, is strong 

enough to allow for more time to determine if inflation has moderated for the near future. 

The FOMC meets on July 29th & 30th and will vote on whether to adjust the target rate.   
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The Big Beautiful Bill was passed through the reconciliation process with a straight party-

line vote. The bill makes permanent the 2017 tax cuts passed in the Tax Cuts and Jobs 

Act, increases the small business tax deduction, and restores businesses’ ability to 

immediately write off 100% for business investments. The bill also increases the State 

and Local Tax (SALT) deduction from $10,000 to $40,000, a priority for Republicans from 

high-tax states. Additionally, the bill increases defense spending by $150 million and 

introduces work requirements for Medicaid in certain situations. The Congressional 

Budget Office estimates the bill will add $2.6 trillion to the US national debt over the next 

ten years. 

US equity continued to rise in June after a strong May as investors’ concerns over the 

impact of current and potential future tariffs moderated. The Russell 3000 Index gained 

4.8% during the month and is now up 5.8% year-to-date. The S&P 500 Index hit its record 

high on June 30th at $6,204. US small cap stocks, which fell more sharply than large cap 

stocks after the tariff announcement in early April, continue to claw back losses. The 

Russell 2000 Index gained 5.4% in June and has now returned -1.8% for 2025.  

International equity also performed well during June. Developed international equity, 

represented by the MSCI EAFE Index, returned 2.2% for the month while the broad 

international index, MSCI ACW Ex US Index, gained 3.4%. Both indices have returned 

more than 17% since the start of 2025. International small cap stocks increased 4.9% in 

June and are now up 18.3% year-to-date. Emerging markets equity continued to rise, 

gaining 6.0% during the month and more than 15% for the year.  

Treasury yields fell by approximately 0.15% across maturities 1-year and longer lifting US 

fixed income portfolios. The Bloomberg US Aggregate Bond Index gained 1.5% and is 

now up nearly 4% through the first two quarters of 2025. Credit spreads narrowed for both 

investment grade and high yield securities benefiting investors with exposure. While lower 

rates would likely be a boon for equity markets, investors with fixed income portfolios 

continue to benefit from the higher yield environment.  

July Portfolio Performance Summary 

The Total Fund returned 2.0% in June, slightly outperforming the Policy Index. The 

portfolio has gained 6.1% for the first half of the year and returned 10.7% for fiscal year 

2025. Excluding alternatives, the Total Fund underperformed in June, 3.2% versus 3.6%. 

Relative performance for the month was impacted by underperformance in US and 

international equity and opportunistic credit while US fixed income tracked its benchmark.  
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US equity underperformed the Russell 3000 Index by 0.3% in June. Newton Dynamic 

beat its S&P 500 Index and is now outperforming the benchmark for 2025. Champlain 

underperformed the Russell 2000 Index by 3.8% for the month but is still outperforming 

year-to-date and over the 1-year trailing period. Champlain holds companies with 

attractive long-term fundamentals, as well as omits sectors it sees as challenging 

environments, and as a result, the strategy will go through periods of underperformance 

during strong market rallies in low-quality, growth stocks. 

International equity underperformed the MSCI All Country World Ex US Investible Market 

Index during the month, 3.1% to 3.6%. Despite June’s underperformance, and lower 

returns in 2024 relative to US equity, international equity finished the 2025 fiscal year with 

an 18.1% return. Driehaus and First Eagle beat their respective benchmarks for the month 

of June while Acadian and GQG trailed their benchmarks. GQG has had performance 

challenges more recently but is outperforming the benchmark over the 3- and 5-year 

trailing periods. Despite Acadian’s underperformance in June, the strategy is 

outperforming in 2025 and finished fiscal year 2025 more than 3% ahead of its 

benchmark. First Eagle returned 2.4% during the month and was the highest returning 

international equity manager for the fiscal year with a return of 22.7%, 5% above the MSCI 

EAFE Index. 

Emerging markets equity trailed its benchmark in June, 3.5% versus 6.0%. Artisan 

underperformed the benchmark by more than 3% for the month but is still outperforming 

year-to-date. The strategy also finished the fiscal year with a 28.2% return compared with 

15.3% for the benchmark. Redwheel also underperformed in June with a 5.3% return. 

Despite the strategy’s underperformance for the month, it is outperforming in 2025, 17.0% 

to 15.3%. 

US fixed income returned 1.5% during the month, roughly in line with its custom 

benchmark. All five US fixed income managers generally tracked their respective indices. 

Short-term and low duration strategies, Vanguard and Payden & Rygel, returned 0.6% 

and 0.7%, respectively. Vanguard Total Bond, Wellington, and Brandywine each gained 

1.6% for the month. Despite volatility in the bond market, and lingering uncertainty around 

future interest rates, the US fixed income portfolio returned 6.5% for the 2025 fiscal year. 

Opportunistic credit trailed its custom benchmark in June, 1.2% to 1.4%. GoldenTree and 

One Williams Street underperformed by 0.2% and 0.4%, respectively. PIMCO Income 

outperformed the Bloomberg US Aggregate Bond Index by 0.4%. The portfolio finishes 
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the year with a 9.0% return, 1.5% ahead of its custom benchmark. 

Redwheel Capital (On watch) 

Redwheel underperformed the MSCI Emerging Markets Index, 5.3% versus 6.0%. Stock 

selection in the information technology, consumer discretionary, and healthcare sectors 

detracted from relative performance, offsetting gains in communications and financials. 

The strategy was also hurt by its underweight to technology stocks, the highest returning 

sector during the month. From a regional standpoint, the strategy was underweight South 

Korea as its stock market jumped more than 17% in June following the presidential 

election. An underweight to Taiwan, as well as the stock selection within the country, also 

hurt relative performance. The strategy underperformed in Q2 but is still ahead of its 

benchmark year-to-date on strong first quarter performance. 

 

Trailing Performance (As of June 30, 2025) 
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DATE:     July 24, 2025 
 
TO:     MercedCERA Board of Retirement 
 
FROM:    Martha Sanchez Barboa, Plan Administrator 
 
SUBJECT: Delegation of Procurement Authority to the Plan Administrator 
 
ITEM NUMBER:   Open Session Item b 
 
ITEM TYPE:    Action 
 
STAFF RECOMMENDATION: 

1. Approve the updated Policy for the Delegation of Procurement Authority and 
Resolution of the Plan Administrator 2025-04, which rescinds 2022-02. 

 
DISCUSSION:  
The MercedCERA Board of Retirement (Board) asked the Board Chair to appoint an ad 
hoc subcommittee to review the current Delegation of Spending Authority Policy to the 
Plan Administrator. The Plan Administrator met with the ad hoc subcommittee earlier this 
month and reviewed the current policy. The Plan Administrator also provided the 
subcommittee a master list of MercedCERA’s current vendors, including the Board 
approved contract costs, and a summary of other county retirement systems’ delegation 
of spending authority policies. 
 
MercedCERA’s current spending authority delegates the Plan Administrator to negotiate 
and execute contracts and agreements that are specifically approved by a Board order 
or resolution or approved through the Board’s annual budget process. The subcommittee 
recommended that delegation remain. However, the completion of a competitive 
procurement process is currently delegated to the Plan Administrator’s discretion and the 
subcommittee felt this area needed further guidance. Although previously the Plan 
Administrator was diligent in bringing to the Board contracts above $100,000 and 
purchases not previously approved by the Board, regardless of amount, the 
subcommittee felt the establishment of procurement cost thresholds was necessary in 
order to follow common purchasing standards of transparency and cost-effectiveness of 
purchases.  
 
The attached proposed policy and resolution is aimed at establishing procurement 
guidelines based on specific cost thresholds. The Plan Administrator would have authority 
to execute contracts with a maximum of $100,000 without prior Board approval. The Plan 
Administrator would complete routine or informal procurement actions for contracts below 
$100,000. Contracts above $100,000 would require formal procurement action, but the 
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Plan Administrator may request the Board’s approval for an exception to bid. Also 
attached to this agenda item as a reference is MercedCERA’s current vendor listing. The 
listing delineates each vendor and their anticipated annual and contract term expected 
costs.  
 
An additional proposed recommendation in the policy focuses on amendments to the 
annual budget. Currently the Plan Administrator must bring to the Board contractual 
agreements for all goods and services not previously approved in the annual budget 
process. The subcommittee is recommending that only new agreements for goods and 
services above $10,000 be brought for Board approval to avoid weighing down the Board 
with immaterial or routine cost changes.  
 
Lastly, established in Resolution 2022-02, the Plan Administrator has the authority to 
negotiate and execute contracts required to address an urgent or emergency need up to 
$250,000. This recommended policy changes the maximum amount to $100,000 to keep 
in line with the Plan Administrator’s procurement limit.  
 
Staff Recommendation: 
Staff are recommending that the Board approve the updated Policy for the Delegation of 
Procurement Authority to the Plan Administrator and Resolution 2025-04, which rescinds 
2022-02. 
 

 



 
 

POLICY FOR THE DELEGATION OF PROCUREMENT AUTHORITY 

TO THE PLAN ADMINISTRATOR 

PURPOSE 

 
The purpose of this Policy is to provide for the efficient and effective management of the 
Merced County Employees' Retirement Association (MercedCERA) by delegating 
procurement authority to the MercedCERA Plan Administrator. 

 
BACKGROUND 

 
The Plan Administrator has been appointed by the MercedCERA Retirement Board in 
accordance with Government Code Sections 31522.1 and 31522.2 and is responsible for 
the management of MercedCERA including the retirement fund, operating budget, 
appointment and management of personnel, and the other day-to-day activities of the 
retirement system. 

 

POLICY 
 

The MercedCERA Retirement Board (Board) hereby delegates and/or confirms its 
delegation of procurement authority to the Plan Administrator, on behalf of and in the 
name of MercedCERA, to negotiate and execute contracts and other agreements that 
are consistent with this Policy and to directly implement programs and policy established 
by the Board. An established Board program or policy shall be evidenced by a specific 
Board order or resolution, through the Board's budget process as provided in sections A 
and B of this Policy, or as otherwise established in this Policy. 
 
The Plan Administrator has authority to execute contracts for a maximum of $100,000 
without prior Board approval. Contractual agreements exceeding the Plan 
Administrator’s delegation limit will be presented to the Board for approval. The Board's 
General Counsel shall review, and countersign proposed agreements with a contract 
value of $10,000 or more for consistency with this Policy. 
 

Procurement 
The Plan Administrator shall utilize a competitive process in procuring goods and 
services under this Policy. The procurement methodology is based on the following 
thresholds: 
 

Types of 
Procurement 

Contract Amounts Per 
Year 

Approval Authority 

Routine $25,000 or less Plan Administrator or Assistant 
Plan Administrators 

Informal $25,000.01 to $100,000 Plan Administrator or Assistant 
Plan Administrators  

Formal Above $100,000 Retirement Board 

 
 
Routine procurement is defined as a purchase for day-to-day operations costs at or 
below $25,000. These purchases do not require competitive procurement to be 
completed. MercedCERA will make a reasonable effort to obtain goods or services in  



 
 
the most cost-efficient manner.  
 
Informal procurement is defined as the purchase of goods or services for items that can 
be clearly identified. Procurement will require MercedCERA to obtain written price and 
scope of work by at least three vendors. The request may be by an informal request for 
a quote (RFQ) or other informal methods. An adequate response will be complete upon 
receiving three written quotes or upon the deadline for the open quote period 
terminating, if at least two quotes were received. The Plan Administrator will determine 
the awarding entity after considering the cost proposed by each quote, confirming the 
proposal meets all requested requirements and ensuring the entity appears competent 
and qualified to perform the services requested.  
 
Formal procurement will be used to solicit goods or services above $100,000. However, 
the Plan Administrator may request the Board’s approval for an exception to complete a 
formal procurement. If there is no such request or the request is denied, MercedCERA 
will coordinate with Merced County’s Purchasing Department to complete a formal 
Request for Proposal (RFP). However, MercedCERA may use a valid leveraged 
purchase agreement offered by other California Public Retirement Systems that have 
already legally procured such goods or services desired by MercedCERA. 
 
All procurement-related actions will be documented, and such documentation will be 
saved in adherence to MercedCERA’s record retention policy.  
 

 
A. Board Programs and Policies Approved Through the MercedCERA Annual 

Budget Process 
 

The Board's approval of MercedCERA's Annual Budget for a given fiscal year is the 
primary method for the Board to review and approve potential contracts, expenditures 
and procurements. The Annual Budget is comprised of three distinct components that 
are subject to the Board's approval: The Administrative Budget, the Non-Administrative 
Projection (or "Annual Projection"), and the Capital Budget. The delegation of the 
Board's authority in this Policy applies to the Administrative Budget and Annual 
Projection portions of the Annual Budget. The Administrative Budget covers the expense 
of administration of the retirement system excluding specified costs identified in the 
County Employees Retirement Law of 1937 (the "CERL"). The Annual Projection 
consists of those costs the CERL excludes from the Administrative Budget cap and 
includes software and technology costs, investment-related costs, and non-investment 
related legal costs. 

 
In the Administrative Budget, proposed goods or services for the administration of 
MercedCERA shall be identified and explained in sufficient detail to allow the Board to 
make an informed decision on the proposed goods and services. The Board's approval 
of an Administrative Budget shall be considered a delegation of authority to the Plan 
Administrator to negotiate and execute agreements, subject to budgeted amounts, 
necessary to procure the goods and services identified in the Administrative Budget. 

 
Likewise, proposed goods or services in the Annual Projection shall be identified and 
explained in sufficient detail to allow the Board to make an informed decision on the  
 



 
 
proposed goods and services. The Board's approval of an Annual Projection shall be 
considered a delegation of authority to the Plan Administrator to negotiate and execute  
agreements, subject to budgeted amounts, necessary to procure the goods and services 
identified in the Annual Projection. 

 
 

B. Amendments to the MercedCERA Annual Budget 

 
For goods and services not previously approved in either the Administrative Budget or 
Annual Projection above $10,000, a Board Agenda Item to amend the applicable portion 
of the Annual Budget shall be brought to the Board for its consideration. The Board Agenda 
Item shall request the amendment and shall describe the requested goods or services in 
sufficient detail to allow the Board to make an informed decision on the proposed goods or 
services. The Board's approval of an amended Administrative Budget or Annual Projection 
shall be considered a delegation of authority to the Plan Administrator to negotiate and 
execute agreements, subject to budgeted amounts, necessary to procure the goods and 
services identified in the amended Administrative Budget or Annual Projection. 

 
 

C. Delegated Emergency Procurement Authority 

 
The Plan Administrator has the authority to negotiate and execute contracts for goods or 
services, with a total contract amount that does not exceed $100,000, required to address 
an urgent or emergency need that, if not addressed, would compromise the efficient 
administration of MercedCERA. Such goods or services may include expenditures to 
secure the integrity of MercedCERA's administrative building or ensure workplace and 
employee safety. Examples of such work may include emergency repair to or replacement 
of HVAC system(s), resolving plumbing emergencies, repair or replacement of broken 
window(s) and doors, repair or replacement of nonfunctioning equipment, mitigation of fire 
or flood damage, expenses related to public health measures, responding to cybersecurity 
incidents, restoring building security, and ensuring staff security. 

 
The Plan Administrator's authority under this section is subject to the Plan Administrator 
using best efforts to obtain the concurrence of either the Chair and/or Vice-Chair of the 
Board that the contemplated good or service is necessary to address the identified urgent 
or emergency need. Such concurrence may be provided in person, telephonically, or 
through email. In the event the Chair and Vice-Chair are unreachable, the Plan 
Administrator may proceed with the procurement. 
 

At the next regularly scheduled Board meeting, the Plan Administrator shall report to the 
Board any action taken under this section. The Plan Administrator's report shall include a 
description of the reason action was necessary; how the Chair or Vice-Chair's concurrence 
was obtained; attempts to obtain Chair or Vice-Chair's concurrence if not obtained; the 
good or service obtained; and the cost of the good or service. Additionally, the Plan 
Administrator shall request authority from the Board to continue to address the identified 
urgent or emergency need if further action is required. In consultation with the Board's 
General Counsel, an emergency meeting or special meeting can be called, if needed. 

 

 



 
 

This Policy is adopted by the Merced County Employees’ Retirement Association Board 
of Retirement on July 24, 2025. 

 

___________________________________ 

Ryan Paskin, Chair 

 

 

____________________________________ 

Martha Sanchez Barboa, Plan Administrator  
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POLICY FOR THE DELEGATION OF PROCUREMENT AUTHORITY 

TO THE PLAN ADMINISTRATOR 

PURPOSE 

 
The purpose of this Policy is to provide for the efficient and effective management of the 
Merced County Employees' Retirement Association (MercedCERA) by delegating 
procurementcontracting authority to the MercedCERA Plan Administrator. 

 
BACKGROUND 

 
The Plan Administrator has been appointed by the MercedCERA Retirement  the Board in 
accordance with Government Code Sections 31522.1 and 31522.2 and is responsible for 
the management of MercedCERA including the retirement fund, operating budget, 
appointment and management of personnel, and the other day-to-day activities of the 
retirement system. 

 

POLICY 
 

The MercedCERA Retirement Board (Board) hereby delegates and/or confirms its 
delegation of procurement authority to the Plan Administrator, on behalf of and in the 
name of MercedCERA, to negotiate and execute contracts and other agreements that 
are consistent with this Policy and to directly implement programs and policy established 
by the Board. An established Board program or policy shall be evidenced by a specific 
Board order or resolution, through the Board's budget process as provided in sections A 
and B of this Policy, or as otherwise established in this Policy. 
 
The Plan Administrator has authority to execute contracts for a maximum of $100,000 
without prior Board approval. Contractual agreements exceeding the Plan 
Administrator’s delegation limit will be presented to the Board for approval. The Board's 
General Counsel shall review, and countersign proposed agreements with a contract 
value of $10,000 or more for consistency with this Policy. 
 

Procurement 
The Plan Administrator shall utilize a competitive process in procuring goods and 
services under this Policy.  if a competitive process is practicable and would result in a 
substantial benefit to MercedCERA. The procurement methodology is based on the 
following thresholds:The decision of whether a competitive process is practicable and 
beneficial and the actual process used is  
 

Types of 
Procurement 

Contract Amounts Per 
Year 

Approval Authority 

Routine $25,000 or less Plan Administrator or Assistant 
Plan Administrators 
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Informal $25,000.01 to $100,000 Plan Administrator or Assistant 
Plan Administrators  

Formal Above $100,000 Retirement Board 

delegated to the Plan Administrator's reasonable discretion.  
 
Routine procurement is defined as a purchase for day-to-day operations costs at or 
below $25,000. These purchases do not require competitive procurement to be 
completed. MercedCERA will make a reasonable effort to obtain goods or services in  
 
the most cost-efficient manner.  
 
Informal procurement is defined as the purchase of goods or services for items that can 
be clearly identified. Procurement will require MercedCERA to obtain written price and 
scope of work by at least three vendors. The request may be by an informal request for 
a quote (RFQ) or other informal methods. An adequate response will be complete upon 
receiving three written quotes or upon the deadline for the open quote period 
terminating, if at least two quotes were received. The Plan Administrator will determine 
the awarding entity after considering the cost proposed by each quote, confirming the 
proposal meets all requested requirements and ensuring the entity appears competent 
and qualified to perform the services requested.  
 
Formal procurement will be used to solicit goods or services above $100,000. However, 
the Plan Administrator may request the Board’s approval for an exception to complete a 
formal procurement. If there is no such request or the request is denied, MercedCERA 
will coordinate with Merced County’s Purchasing Department to complete a formal 
Request for Proposal (RFP). However, MercedCERA may use a valid leveraged 
purchase agreement offered by other California Public Retirement Systems that have 
already legally procured such goods or services desired by MercedCERA. 
 
All procurement-related actions will be documented, and such documentation will be 
saved in adherence to MercedCERA’s record retention policy.  
 
The Board's General Counsel shall review and countersign proposed agreements with 
a contract value of ten thousand dollars ($10,000.00) or more for consistency with this 
Policy. 

 
A. Board Programs and Policies Approved Through the MercedCERA Annual 

Budget Process 
 

The Board's approval of MercedCERA's Annual Budget for a given fiscal year is the 
primary method for the Board to review and approve potential contracts, expenditures 
and procurements. The Annual Budget is comprised of three distinct components that 
are subject to the Board's approval;approval: The Administrative Budget, the Non-
Administrative Projection (or "Annual Projection"), and the Capital Budget. The 
delegation of the Board's authority in this Policy applies to the Administrative Budget and 
Annual Projection portions of the Annual Budget. The Administrative Budget covers the 
expense of administration of the retirement system excluding specified costs identified 
in the County Employees Retirement Law of 1937 (the "CGERL"). The Annual Projection 
consists of those costs the CERL excludes from the Administrative Budget cap and 
includes software and technology costs, investment-related costs, and non-investment 
related legal costs. 
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consists of those costs the CERL excludes from the Administrative Budget cap and includes 
software and technology costs, investment-related costs, and non-investment­ related legal 
costs. 

 
In the Administrative Budget, proposed goods or services for the administration of 
MercedCERA shall be identified and explained in sufficient detail to allow the Board to 
make an informed decision on the proposed goods and services. The Board's approval 
of an Administrative Budget shall be considered a delegation of authority to the Plan 
Administrator to negotiate and execute agreements, subject to budgeted amounts, 
necessary to procure the goods and services identified in the Administrative Budget. 

 
Likewise, proposed goods or services in the Annual Projection shall be identified and 
explained in sufficient detail to allow the Board to make an informed decision on the  
 
 
proposed goods and services. The Board's approval of an Annual Projection shall be 
considered a delegation of authority to the Plan Administrator to negotiate and execute  
agreements, subject to budgeted amounts, necessary to procure the goods and services 
identified in the Annual Projection. 

 
 

B. Amendments to the MercedCERA Annual Budget 

 
For goods and services not previously approved in either thean Administrative Budget or 
Annual Projection above $10,000, a Board Agenda Item to amend the applicable portion 
of the Annual Budget shall be brought to the Board for its consideration. The Board Agenda 
Item shall request the amendment and shall describe the requested goods or services in 
sufficient detail to allow the Board to make an informed decision on the proposed goods or 
services. The Board's approval of an amended Administrative Budget or Annual Projection 
shall be considered a delegation of authority to the Plan Administrator to negotiate and 
execute agreements, subject to budgeted amounts, necessary to procure the goods and 
services identified in the amended Administrative Budget or Annual Projection. 

 
 

C. Delegated Emergency Procurement Authority 

 
The Plan Administrator has the authority to negotiate and execute contracts for goods or 
services, with a total contract amount that does not exceed $100,000 two hundred fifty 
thousand dollars ($250,000.00), required to address an urgent or emergency need that, if 
not addressed, would compromise the efficient administration of MercedCERA. Such 
goods or services may include expenditures to secure the integrity of MercedCERA's 
administrative building or ensure workplace and employee safety. Examples of such work 
may include emergency repair to or replacement of HVAC system(s), resolving plumbing 
emergencies, repair or replacement of broken window(s) and doors, repair or replacement 
of nonfunctioning equipment, mitigation offireof fire or flood damage, expenses related to 
public health measures, responding to cybersecurity incidents, restoring building security, 
and ensuring staff security. 

 
The Plan Administrator's authority under this section is subject to the Plan Administrator 
using best efforts to obtain the concurrence of either the Chair and/or Vice-Chair of the 

Formatted: Indent: Left:  0", First line:  0"

Formatted: Justified, Right:  1.26", Space Before:  3.9 pt,

Line spacing:  Multiple 1.01 li

Formatted: Indent: Left:  0.19", First line:  0"

Formatted: Font: 11.5 pt



3of 3  

Board that the contemplated good or service is necessary to address the identified urgent 
or emergency need. Such concurrence may be provided in person, telephonically, or 
through email. In the event the Chair and Vice-Chair are unreachable, the Plan 
Administrator may proceed with the procurement. 
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At the earliest possiblenext regularly scheduled Board meeting, the Plan Administrator 
shall report to the Board any action taken under this section. The Plan Administrator's 
report shall include a description of:of the reason action was necessary; how the Chair or 
Vice-Chair's concurrence was obtained; attempts to obtain Chair or Vice-Chair's 
concurrence if not obtained; the good or service obtained; and,and the cost of the good or 
service. Additionally, the Plan Administrator shall request authority from the Board to 
continue to address the identified urgent or emergency need if further action is required. 
In consultation with the Board's General Counsel, an emergency meeting or special 
meeting can be called, if needed. 

 

 

 

This Policy is adopted by the Merced County Employees’ Retirement Association Board 
of Retirement on July 24, 2025. 

 

___________________________________ 

Ryan Paskin, Chair 

 

 

____________________________________ 

Martha Sanchez Barboa, Plan Administrator  
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Vendor Contract Purpose Start Date End Date Term Extension (yes/no) Extension Term (limit) Amount of the Contract (Per Term) Annual Amount
ABL Tech Member Locator 7/1/2025 6/30/2028 3 years No  22,500.00$                                                                                                                7,500.00$                                                                
Alliant Insurance Fiduciary Insurance 7/1/2025 7/1/2026 1 year No 83,806.00$                                                                                                                83,806.00$                                                             
Cheiron Actuarial Services* 5/1/2024 5/1/2026 2 years No 218,500.00$                                                                                                              218,500.00$                                                          
Cliffwater Investment Consulting Services 4/1/2022 3/31/2025 3 years Yes 2 one-year terms 1,200,000.00$                                                                                                          400,000.00$                                                          
CPAS Hosting Pension System Host Management 4/1/2025 3/31/2028 3 years No 351,486.72$                                                                                                              117,162.24$                                                          
CPAS Maintenance Pension System Maintenance 1/1/2021 12/31/2026 6 years No 164,226.84$                                                                                                              29,073.75$                                                             
CPAS Software Support Pension System Software Support 1/1/2021 12/31/2026 6 years No 972,000.00$                                                                                                              162,000.00$                                                          
Digital Deployment Website Administration 4/20/2020 Active until Terminated No 10,800.00$                                                                                                                10,800.00$                                                             
FRSecure Cybersecurity Consulting 5/22/2025 5/22/2028 3 years No 160,560.00$                                                                                                              53,520.00$                                                             
FRSecure Incident Response 2/28/2025 2/28/2027 2 Years No 38,000.00$                                                                                                                38,000.00$                                                             
Giel Enterprise Janitorial Services 1/6/2025 Active until Terminated No 21,264.00$                                                                                                                21,264.00$                                                             
Hanson Bridgett Tax Attorney* 1/8/2010 6/30/2026 Amendments through 6/30/2026 No N/A 61,129.60$                                                             
Hoffman CCTV Building Security System Use 12/31/2024 11/13/2026 3 years No 9,360.00$                                                                                                                   3,120.00$                                                                
Hoffman Fire Building Fire Monitoring 12/24/2024 11/13/2026 3 years No 2,160.00$                                                                                                                   720.00$                                                                    
Hoffman Monitoring Building Security Monitoring 12/31/2024 11/13/2026 3 years No 10,260.00$                                                                                                                3,420.00$                                                                
IBM Cognos Member Reporting & Analytics Pending Active until Terminated No 20,200.00$                                                                                                                20,200.00$                                                             
LexisNexis Member Locator 7/1/2025 7/1/2026 1 year No 12,575.00$                                                                                                                12,575.00$                                                             
Meketa Investment Consulting Services 12/14/2023 12/14/2026 3 years Yes 2 one-year terms 675,000.00$                                                                                                              235,000.00$                                                          
MGO Audit Services Pending Active for 1 Investment Fund Audit No 7,000.00$                                                                                                                   7,000.00$                                                                
Nationwide Insurance Building Insurance 11/20/2024 11/20/2025 1 year No 13,075.80$                                                                                                                13,075.80$                                                             
Nicole Edington Disability Hearing Officer* 6/7/2024 6/7/2029 5 years No N/A 5,000.00$                                                                
Nossaman Fiduciary Attorney* 1/8/2015 Active until Terminated No N/A 129,536.82$                                                          
Northern Trust Capital Call Northern Trust Capital Call Administration* 7/29/2024 Active until Terminated No 35,000.00$                                                                                                                35,000.00$                                                             
Northern Trust Custodial Bank Custodial Services 7/1/2017 6/30/2026 9 years No 1,080,000.00$                                                                                                          120,000.00$                                                          
Pitney Bowes Mailing System* 8/17/2023 Active until Terminated No 2,635.57$                                                                                                                   2,635.57$                                                                
PRISM Fraud Insurance 6/30/2025 6/30/2026 1 year No 11,848.00$                                                                                                                11,848.00$                                                             
Segal Actuarial Audit Services 8/16/2024 6/30/2029 2 actuarial studies in 5 year term Yes 2 one-year terms 220,000.00$                                                                                                              105,000.00$                                                          
Spriggs Support Services for Office Copiers* 7/3/2017 Active until Terminated No 5,977.62$                                                                                                                   5,977.62$                                                                
Sytech Member Digital Filing Service 5/30/2024 Active until Terminated No 6,000.00$                                                                                                                   6,000.00$                                                                
Ted Cabral Disability Attorney* 3/26/2024 3/31/2029 5 years No N/A 298,930.01$                                                          
UHY Audit Services 7/1/2023 6/30/2026 3 years No 276,300.00$                                                                                                              55,200.00$                                                             
Weldon Mattos Disability Hearing Officer* 2/7/2023 2/7/2028 5 years No N/A 4,750.00$                                                                
Yard Masters Landscaping 12/3/2024 Active until Terminated No 4,800.00$                                                                                                                   4,800.00$                                                                
* Costs dependant on service use

MercedCERA Vendor Listing 2025/2026



RESOLUTION OF THE BOARD OF RETIREMENT OF 

MERCED COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION 

RESOLUTION 2025-04 

REGARDING DELEGATED PROCUREMENT AUTHORITY OF THE  

PLAN ADMINISTRATOR 
 

WHEREAS, the Board of Retirement (''Board") of the Merced County Employees' Retirement 

Association ("MercedCERA") is the governing board of MercedCERA with plenary authority 

for administration of MercedCERA; and 

 

WHEREAS, the MercedCERA By Laws provides that the day to day operation of the 

Retirement system is delegated to the Plan Administrator; and 

 

WHEREAS, the Retirement system has the need to engage independent contractors and vendors 

to perform services for the system and its members or to purchase goods; and 

 

WHEREAS, Resolution 2008-03 was adopted by the Board on June 12, 2008, delegating 

spending authority to the Plan Administrator of up to $10,000 for services and up to $5,000 for 

goods; and  

 

WHEREAS, Resolution 2016-04 adopted by the Board on July 16, 2016, rescinded Resolution 

2008-03 and delegated spending authority to the Plan Administrator of up to $10,000 for 

services and up to $5,000 for goods and required the Board Chair to sign contracts that do not 

in aggregate exceed $25,000; and 

 

WHEREAS, Resolution 2022-02 adopted by the Board on May 12 ,2022, rescinded Resolution 

2016-04 and increased the spending limits delegated to the Plan Administrator to provide for 

the efficient and effective management of MercedCERA; and 

 

WHEREAS, the Board finds it necessary to establish procurement thresholds and modify 

pending limits delegated to the Plan Administrator. 

 

NOW THEREFORE, BE IT RESOLVED, that the Board rescinds Resolution 2022-02 and 

delegates authority to the Plan Administrator to approve transactions and contract for goods and 

services as provided and subject to the limits in the “Policy for the Delegation of Procurement 

Authority to the Plan Administrator,” attached to this Resolution as Attachment A. This 

Resolution supersedes and rescinds any previous resolution to the extent the previous resolution 

is inconsistent with it.  
 

ADOPTED: July 24, 2025 

Aye:  

Nay:  

Abstain:  

Absent:  

 

__________________________________ 

Chair, Ryan Paskin 

 

ATTEST: 

 

____________________________________ 

Martha Sanchez Barboa, Plan Administrator 
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DATE:     July 24, 2025 
 
TO:     MercedCERA Board of Retirement 
 
FROM:    Martha Sanchez Barboa, Plan Administrator 
 
SUBJECT: Direct Deposit Benefit Payment Policy 
 
ITEM NUMBER:   Open Session Item c 
 
ITEM TYPE:    Action 
 
STAFF RECOMMENDATION 

1. Approve the proposed MercedCERA Direct Deposit Benefit Payment Policy.  
 

DISCUSSION:  
As a component of the Merced County Employees’ Retirement Association  
(MercedCERA) Retirement Application Packet, members are required to provide written 
direct deposit payment instructions. Beneficiaries are also required to submit this 
information at the time of establishing their monthly survivor benefit payment.  
 

Periodically, members or their beneficiaries will update their direct deposit payment 
instructions for varying reasons. Currently members simply write their bank’s routing and 
account information on a direct deposit change form and staff will verify the member’s 
identity. There is no requirement for members to submit account confirmation provided 
by the financial institution. With the rise of identity theft and fraudulent bank account 
submissions affecting pension systems across the country, MercedCERA must make 
changes to our policies and procedures to better secure member’s payment and the 
overall financial integrity of the fund.  
 

The attached Direct Deposit Benefit Payment Policy establishes new requirements. The 
changes are summarized below: 
 

• Members must submit a voided check, a savings account statement or a signed 
certified letter from the banking institution 

• Forms will be accepted in person, by standard mail or via secure link submission 
and will no longer be accepted by email  

• Changes will be approved immediately if forms are received in person by the 15th 
of the month and forms submitted after the 15th will be approved the following 
month. 

• Forms submitted by mail or through the secure link before the 15th will receive a 
check payment and forms received after the 15th will be issued a check payment 
the following month. 



 
 

 

MercedCERA staff understands immediate or emergency situations will arise, restricting 
our ability to mail a member their benefit payment. The MercedCERA Plan Administrator 
may amend this policy in cases where the efficiency of member payment does not 
jeopardize the integrity of MercedCERA’s funds.  
 
Lastly, the procedures for reissuing lost or stolen checks and for rejected payments will 
remain the same. MercedCERA will continue to coordinate with the Merced County 
Auditor Controller’s office to reissue payment.  
 

Staff Recommendation: 
Staff is recommending the Board approve the proposed Direct Deposit Benefit Payment 
Policy.  
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Direct Deposit Benefit Payment Policy 

PURPOSE 

The purpose of this policy is to establish and document the guidelines and procedures for 
the electronic direct deposit benefit payment to Merced County Employees’ Retirement 
Association (MercedCERA) members. 

 

SCOPE 

This policy is applicable to all monthly payments being made to MercedCERA members 
as a regular monthly benefit and as a lump sum one-time benefit payment via direct 
deposit with financial institutions who accept Automatic Clearing House (ACH). 

 

POLICY 

MercedCERA pays regular monthly retiree and beneficiary benefits by direct deposit on 
the last business day of the month. This date may vary based on individual financial 
institution policies, but payment will not be made any later than the last day of each month. 

 

Members can change their direct deposit instructions by submitting a new Direct Deposit 
Authorization form. A voided check, savings account statement or signed certified letter 
from the financial institution will be required as proof of account identification. Forms 
submitted in person prior to the start of payroll processing (approximately the 15th of the 
month) will be approved for electronic payment in that month. Forms submitted in person 
after monthly payroll processing has begun will be approved for electronic payment for 
the following month.  

 

Members submitting updated direct deposit instructions via standard mail or through 
MercedCERA’s secure file submission link (via MercedCERA website), by the 15th of the 
month, will not receive electronic payment for that month.  Instead, payment will be made via a 
check payment.  The check will be sent by certified mail to the member’s address on file 
two days before the last business day of the month or opt to pick up the check at 
MercedCERA’s office on or after the last business day of the month.  Electronic direct 
deposit payments will resume the following month, once updated payment instructions 
have been validated. Forms submitted after payroll processing has begun will be 
approved for check payment for the following month and electronic direct deposit 
payments will resume the month after. E-mailed direct deposit forms will not be accepted. 

 

Validation Requirements 
Direct deposit instruction forms received in person will be validated immediately upon 
receipt. Members will be required to show an unexpired government issued form of photo 
identification consisting of the member’s full name, signature and date of birth (i.e., driver’s 
license, US passport). 

 

http://www.mercedcera.com/
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Direct deposit instruction forms received by standard mail or through MercedCERA’s 
secure file submission link will require in depth validation. Staff will contact the member 
to validate member’s identity by confirming several security questions, including 
confirmation of the previous banking instructions. In addition, member’s handwritten 
signature will also be confirmed. Once the forms have been validated, initial benefit 
payment will be processed as a check payment.   
 
Following the monthly payment date, MercedCERA staff will contact the member and 
confirm the check payment was received. The updated direct deposit instructions will then 
be processed for direct deposit payment for the following month. 

 

Rejected Payments 
In the event MercedCERA receives incorrect banking information and the direct deposit 
payment is rejected, a check will be issued to the member upon MercedCERA receiving 
the rejected funds. Members may elect to pick up the check in person or have it delivered 
via certified mail. 

 
Lost or Stolen Checks 
Per the Merced County Auditor Controller’s policies and procedures, MercedCERA staff 
will coordinate with the Merced County Auditor Controller’s office to reissue payment as 
soon as possible. 

 
POLICY REVIEW 

This policy is subject to change as needed to protect member benefit account information 
and MercedCERA funds. The MercedCERA Plan Administrator may amend this policy in 
individual member cases where the efficiency of member payment does not jeopardize 
the integrity of MercedCERA’s funds. 

 
 
 
 
 

This policy is adopted by the Merced County Employees’ Retirement Association Board 
of Retirement on July 24, 2025. 
 
 
 
__________________________________ 
Ryan Paskin, Chair 
 
 
 
___________________________________ 
Martha Sanchez Barboa, Plan Administrator 

http://www.mercedcera.com/
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Direct Deposit Authorization 
for Retirees and Beneficiaries 

Important Notice: Direct deposit change requests submitted in person at the MercedCERA office by the 15th of 

the month will be processed for electronic payment in that month. Change requests received in person after the 15th 

of the month will be processed for electronic payment for the following month.  Change requests submitted via mail 
or through MercedCERA Secure File Submission, will require additional validation. Initial payment will be made 

via a check payment and mailed via certified mail to the member’s address on file or can be picked up in person.  

Direct deposit payments will resume the following month, after validation. 

Forms submitted by email will not be accepted. 

SECTION I – PLEASE PRINT 

Full Name: Last 4 SSN: 

Street Mailing Address: 

City: State: Zip Code: 

Email: Phone #: 

  SECTION II  

Applicable Account: 
Select which account this form applies to. Complete a separate form to authorize direct deposit for 
additional accounts. Retiree Beneficiary Non-Member Ex-Spouse 

 

Financial Institution Confirmation of Account for Automatic Payroll Deposit: 

 
• Checking Accounts: Attach a voided check (not a deposit slip) containing your name pre-printed on 

the check. 

• Saving Accounts: Attach a savings account statement. 

A signed certified letter from the financial institution denoting your name, account number and routing 
number can also be submitted in lieu of the documents requested above. 

9-Digit Transit Routing Number Account (Please circle one) Checking or Savings 

  

  SECTION IV  

I UNDERSTAND AND AGREE TO THE FOLLOWING TERMS AND CONDITIONS: 
1. The earliest date that deposits will be credited to an account will be the last business day of the 

month. 
2. This authorization shall remain in effect until terminated in writing or upon a new direct deposit 

change is received. 
3. Pursuant to Federal and State law, MercedCERA will only deposit payments to US. Banks, 

savings and loan institutions, or credit unions who accept Automatic Clearing House (ACH). 
4. I further understand and agree that MercedCERA may stop direct deposits if I fail to keep 

MercedCERA informed of my current address. 
By signing below, I represent, under penalty of law, that I am an owner of the account designated for receipt of 
payment by direct deposit and hereby authorize MercedCERA to make payments of my net earnings. 

 
 

Handwritten Signature (digital signature not accepted) Date 

MercedCERA USE ONLY 
MKEY DATE ENTERED ENTERED BY VERIFIED VIA DATE REVIEWED REVIEWED BY 
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Financial Institution Name: 

         

 

                 

 

SECTION III 
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